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The global labour markets continue to show
resilience however there are signs of slowdowns due
to geopolitical uncertainties and shocks. From these
perspectives the design and implementation of effective
employment policies is obtaining more significance. It
requires the monitoring of currents developments and
unveiling the prospects of labour markets. The study
provides insights into labour markets dynamics and
projections across OECD countries based on “OECD
employment outlook 2025 revealing the challenges of
slowing employment and productivity growth, gender
gap, demographics shifts. The importance of addressing
these issues for effective policy implications were high-
lighted, emphasizing the role of mobilizing untapped
labour resources, especially increasing the employment
of older workers and narrowing the gender employment
gap as a basis for compensating the GDP per capita
losses from demographic shifts.

Recently global labour markets have experienced
fluctuations triggered by major shocks such as
COVID-19 pandemic and the Russia-Ukraine conflict. Along
with the negative consequences of those shocks, economies
also confront the challenges of population ageing that in turn
impact the functioning of the labour market and the living
standards of the population. In this context, providing the
implications for policies to foster more and better jobs is
obtaining more significance that requires the observation of
the labour market developments and future prospects. In this
study labour market trends and projections are investigated
across OECD countries based on “OECD Employment Outlook
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2025”. According to the report over the past
year labour markets continued to demonstrate
notable resilience despite the slowdown in
economic activity in most OECD countries.
Employment and labour force participation
achieved historically high levels whereas
unemployment remained low. The OECD
unemployment rate was 4.9% in May 2025
and 5% in Q3 2025, in comparison in Q1 2010
and Q2 2020 the unemployment rate in OECD
countries was respectively 8.7% and 8.6%.
Although unemployment rates were at low
levels across many OECD countries but the
falling trend stalled (figure 1).

In parallel, employment rates continued
to grow in most OECD countries, but at a
lower pace. The average employment rate
in the OECD rose from 65.2% in 2005 to
70.2% in 2024 (figure 2) and achieved to 72.1
% in Q1 2025 It is noteworthy that between
Q1 2023 and Q1 2024 employment rate rose
by 0.2%, whereas between Q1 2024 and Q1
2025 increased by 0.12% on average in the
OECD. In addition, employment growth was
also lower in 2024 compared to 2023. The
OECD employment is expected to slow down:
annual employment growth is projected
to fall from 1% in 2024 to 0.7% over 2025-

2026. Hence, there are early signs of
slowdown of labour markets due to slowing
employment growth and the easing of labour
market tightness toward pre-pandamic levels
combined with geopolitical uncertainties and
increasing tariff barriers.

An analysis of trends over the past two
decades reveals increasing employment
rates among older workers and migrants.
The growth in the employment rate between
Q1 2023 and Q1 2025 can be attributed
around one-third to the rise in the employment
rate of prime-age workers (25-54) and
two-thirds to the increase in the employment
rate of older workers (55-64).

Regarding the gender gap, the disparity
in employment rates has been declining.
Between Q1 2024 and Q1 2025 on average
across OECD countries women’s employment
rate rose by around 0.32% more than men’s.
Between Q1 2023 and Q1 2024, a notable
reduction in the gender employment gap
revealed that women returned to labour
market during the cost-of-living crisis to
compensate for household income losses
resulting from their husbands’ wages.

In OECD countries, the gender wage gap
has narrowed over the last decade, falling

' Source: OECD Data Explorer, https://data-explorer.oecd.org/vis?tm=employment%20rate&pg=0&snb=118&vw=tb&df[ds]=ds-
DisseminateFinalDMZ&df[id]=DSD_LFS%40DF_IALFS_EMP_WAP_Q&df[ag]=OECD.SDD.TPS&df[vs]=1.0&dq=.EMP_
WAP.._Z.Y.M%2BF%2B_T.Y15T64..Q&pd=2010-Q1%2C2025-Q4&to[ TIME_PERIOD]=false

> Source: OECD Employment Outlook 2025: Can We Get Through the Demographic Crunch?, OECD Publishing, Paris, https://
www.oecd.org/content/dam/oecd/en/publications/reports/2025/07/oecd-employment-outlook-2025_5345f034/194a947b-en.pdf
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from 16.7% in 2015 to 13.7% in 2023 (figure
3). It is noteworthy that the gender wage gap
is lower compared to United States (19.4% in
2024) and United Kingdom (16.1% in 2024).
In some OECD countries such as Belgium,
New Zealand, Sweden, Denmark it is even
lower than 10%.

Demographic dynamics such as declining
fertility, increasing life expectancy and ageing
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population have become a serious challenge
for both OECD and non-OECD countries”.
OECD countries face the issue of ageing
population resulting from the declining
fertility rates coupled with increasing life
expectancy. Due to the retirement of baby
boomers, OECD’s working-age population
(20-64 years) is declining while their old-
age dependency ratio has boosted from 19%
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* Source: OECD Data Explorer, https://data-explorer.oecd.org/vis’tm=employment%20rate&pg=0&snb=118&vw=tb&df[ds]=ds-

DisseminateFinal DMZ&df[id|=DSD_LFS%40DF_IALFS_EMP_WAP_Q&df[ag]=OECD.SDD.TPS&df[vs]=1.0&dq=.EMP_

WAP.._Z.Y.M%2BF%2B_T.Y15T64..Q&pd=2010-Q1%2C2025-Q4&to[ TIME_PERIOD]=false

Source: De Gobbi, M., Kiihn, S., Heins, G., Malikova, Z. 2025. Demographic change in Europe and Central Asia: Addressing

the issue of a shrinking and ageing labour force, ILO Working Paper 139 (Geneva, ILO). https://www.ilo.org/sites/default/

files/2025-06/Demographic_change_Europe_and_Central_Asia.pdf

*> Source: OECD Data Explorer, https://data-explorer.oecd.org/vis?fs[0]=Topic%2C0%7 CEmployment%23)0B%23&pg=20&-
c=Topic&bp=true&snb=68&vw=tb&df[ds|=dsDisseminateFinalDMZ&df[id]=DSD_EARNINGS%40GENDER_WAGE_GAP&d-
flag]=OECD.ELS.SAE&df]vs]=1.1&dq=......_T&pd=2015%2C2024&to[ TIME_PERIOD]=false
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in 1980 to 31% in 2023 and is projected to
reach 52% by 2060’. The working age popu-
lation will decline in a number of countries®.
Ageing population could cause dramatic
slowdown of economic growth. Without a
significant improvement in productivity gains
and appropriate policy action, GDP per cap-
ita growth would slow down by approximately
40% across OECD countries decreasing from

(baseline: 2023=0), %, 2023-2060°

—Vithout ageing

Cumulative GDP per capita growth projections with and without ageing

1% per year in the 2010s to an average of
0.6% per year for 2024-2060 that accounts
for 14% of foregone GDP per capita by 2060
(figure 4).

Slowing labour productivity growth has
been a main concern for many decades’.
While structural reforms aimed at enhancing
productivity are increasingly vital for
maintaining GDP per capita growth in

4
s 3628
2, 2O X
’ ORI
OSSO ITRATN
0 2l OO X
1 ol
» X
§EFFsESEo 88 St RE2 0o RcBEEsgETsEctE
$2E 5 gR s Es oR  r8E iEa522E8c85=85¢
€2 = g=v £ g83g & &8 i8°2g & 30% = gfLE E
= £ -
3 @ - z 3 s “
5
B Baseline with ageing [l Using untapped labour resources
FIGURE 5

\ Projected GDP per capita growth using untapped labour resources, %, 2023-2060"

® Source: OECD Employment Outlook 2025: Can We Get Through the Demographic Crunch?, OECD Publishing, Paris, https://
www.oecd.org/content/dam/oecd/en/publications/reports/2025/07/oecd-employment-outlook-2025_5345f034/194a947b-en.pdf

" Ibid

® Source: Khachatryan A., Aging worker: horrific threat, AMBERD bulletin, 2023, 4(23), 16-24, https://doi.org/10.52174/2579-

2989_2023.4-16

Source: International Labour Organization (ILO), World Employment and Social Outlook: Trends 2025. Geneva: International

Labour Office, https://www.ilo.org/sites/default/files/2025-01/WES025_Trends_Report_EN.pdf
'° Source: OECD Employment Outlook 2025: Can We Get Through the Demographic Crunch?, OECD Publishing, Paris, https://
www.oecd.org/content/dam/oecd/en/publications/reports/2025/07/oecd-employment-outlook-2025_5345f034/194a947b-en.pdf



the context of population ageing, it is also
critical to bring untapped labour resources
into the workforce. Only those countries with
active policies to mobilize untapped labour
resources, particularly older workers in
good health, succeed in preserving the cur-
rent growth rate. By reducing the percent-
age of older workers who leave the employ-
ment to that of the 10% of OECD countries
with the lowest rates, about half of the OECD
countries could obtain at least 0.2% of
annual GDP per capita growth. By reducing
theshare of older workers leavingemployment
to the level observed in the 10% of OECD
countries with the lowest exit rates, about
half of OECD countries could achieve at
least 0.2% annual growth in GDP per capita.
Closing the gender employment gap would
also contribute to the boosting growth. From
these perspectives an overall strategy
mobilizing labour resources significantly
limits losses in GDP per capita growth.
Figure 5 compares projected percentage
point differences in GDP per capita growth
between a scenario of using untapped
resources and the baseline scenario. The
scenario of untapped resources considers
two-thirds of potential gains from higher
older-worker employment, gender equality

(in youth and elderly) and high migration.
Figure 5 illustrates that OECD countries will
have 0.62% GDP per capita growth in case
of the baseline scenario whereas using un-
tapped resources they will achieve 0.91%
GDP per capita growth. For many countries
such as Greece, Italy, Spain, Slovenia, and
Slovak Republic the gains are larger com-
pared to other countries.

Overall, geopolitical uncertainties and
shocks are expected to affect economic ac-
tivity and labour markets are forecasted to
slow down, therefore, the effective imple-
mentation of employment policies is vital to
address the potential negative consequences
of those shocks on employments. Consid-
ering the above-mentioned issues as main
recommendations by OECD, concentration
on enhancing skills of workers, addressing
population ageing and gender gap issues,
reviving productivity growth, overcoming
barriers to job-to-job mobility are outlined.
Only a comprehensive strategy anchored on
mobilization of untapped labour resources
and realization of the employment potential
of older people could lessen the significant
decline of GDP per capita growth caused by
demographic changes.
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Anu XAYATPAH
DKcnepm-HayyHbIll uccnedosamens uccnedosamesnbCkozo yeHmpa «Ambepor, ALY,

KaHOUOam 3KOHOMUYECKUX HayK
COUMANIBHAA MONUTUKA

PELLEHUE NYTEM AJANTALLUK: KNIFOYEBLIE NOCJIAHUA OOKNAJA
«OB30P 3AHATOCTU O3CP 2025»

MMobanbHble pbIHKM TpyAa MPOJOMKAIOT AEMOHCTPUPOBATb YCTOMYMBOCTb, OfHAKO HabntoparoTcaA
npu3HaKu 3amefneHus, obyCNOBNEHHbIE COXPaHAMOLLENCA reonoNUTUYECKOW HEONpeaenEHHOCTbIO 1
BO3[JeliCTBMEM BHELLHUX LLOKOB. B 3Tnx ycnoBuAx Bo3pactaeT 3Ha4MMOCTb pa3paboTku v peanvsaLmm
3pheKTUBHOI MONUTUKM 3aHATOCTU, YTO TPebYeT Kak ONepaTMBHOrO MOHUTOPKHIA TEKYLLIMX TEHAEHLMA,
TaK W BbIABNEHWA NEPCNEKTUB Pa3BUTUA PbIHKOB Tpyaa.

HacTtoAwee nccnegosaHne obobLL@eT AYHAMUKY M NPOrHO3bl Pa3BUTHA PbIHKOB TpyAa B CTpaHax
O3CP Ha ocHoBe poknapa “063op 3aHaTocT O3CP 2025, BbIABNAA KNtOUYEBbIE BbI30BbI, CBA3aHHbIE C
3amefIeHMEM POCTa 3aHATOCTU U MPOU3BOANTENBHOCTM, FEHAEPHBIM Pa3pbIBOM U AeMorpadomyeckumm
cosuramn. Ocoboe BHUMaHWE yfeneHo HeobXOAMMOCTU pearrpoBaHWA Ha AaHHble BbI30BbI A obe-
CrieyeHnA pe3ynbTaTUBHOCTU FOCYAAPCTBEHHON MOAWTMKM, B TOM Yucfie MOCPEACTBOM Mobunusauuu
HEeNcnonb3yemblX TPYAOBbIX pecypcoB. B yacTHOCTH, NOAYEPKMBAETCA BaXHOCTb MOBbILLIEHWA 3aHATO-
CTU MOXKMIbIX PabOTHUKOB, a TaKKe COKpaLLEeHUA FreHAEepHOro paspblBa B 3aHATOCTU Kak OCHOBbI AJ1A
KomneHcauuu notepb BBIT Ha fyLly HaceneHus, cBA3aHHbIX C AEMOTPaPUUECKUMM N3MEHEHUAMM.

Kntouesble cnoBa: pbIHOK mpydad, 3aHAMOCMb, 2eHOepHbIl pa3pbis, cmapeHue HaceneHusd, OICP



