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The level of remittances varies from year to year depending on various factors such
as economic conditions, employment opportunities and migration patterns. Moreover, in
recent years, the volume of money transfers, especially to developing countries, has
reached a record level, which has made this topic relevant.

This article, using statistical methods, presents the changes in the flow of
remittances in RA and the possible reasons for these changes.
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pp, npnup Eny] Gu wmwhu Yugdwybpwnipjwu gnpdpupwgutpu wdpnnont-
[ewdp ybpwhuyb.

- ybpwhuydwu dhowywyn
nhulbph quwhwunnid
ytipwhuyhs gnpdniubinyeniu
nbnGYwwnyniyeniu bW hwnnpnwygnie)niu

- Usnwnhwwnpynid

Utuw Pwjwrywup uonid £, np jnipupwitusinip Yugdwybipwnipiniu ubpphu
ytipwhuynnnigjwu gnpdpupwgp Yuqgdwytipwtihu hhdp £ punniunw hp Ywg-
dwybpywhpwjwywu sduh wnwuduwhwwnynieniuutipp, Yuwgdwybipwyniegjwu
Swywiubipp, gnponiubinyRwu ninnywodnyeniup, ubipphtu  Yytpwhuynnnigjwu
uwwuwnwlubpht hwdwhntuy gnpdwnnyputiph wjwuwynpndp b wyu: <Gnw-
gnuinnp bgpwhwugnud ' ugbiny, np ubppht yGpwhuynnnipjwu hwdwlwpgp

! St'u Internal control - Integrated Framework executive summary, The Committee of Sponsoring
Organizations of the Treadway Commission, May 2013, ko 1,
https://www.coso.org/Shared%20Documents/Framework-Executive-Summary.pdf
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St'u Internal Control Review: The Practical Approach, by Sammy Fung and Matthew Lee, University
of Hong Kong, September 16, 2019, k9 1, https://store.hbr.org/product/internal-control-review-the-
practical-approach/HK1210

St'u THE Concept of Internal Control System: Theoretical Aspect, Vaclovas Lakis, Lukas Giriunas,
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https://www.researchgate.net/publication/330519076_THE_CONCEPT_OF_INTERNAL_CONTROL _
SYSTEM_THEORETICAL_ASPECT
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! Sk'u Guidelines for Internal Control Standards for the Public Sector. INTOSAI, 1992, k9 7,
https://www.issai.org/wp-content/uploads/2019/08/intosai_gov_9100_e.pdf

2 https://forms.gle/ViW7kNg2gNCtZfhDA
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https://asue.am/upload/files/reports/%D5%80%D5%A1%D5%B7%D5%BE%D5%A5%D5%BF%D5%BE
%D5%B8%D6%82%D5%A9%D5%B5%D5%B8%D6%82%D5%B6%202022.pdf
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St'u <MSL 2021 . gnpdnitbinieywl wwpblwu hwoytnynie)n,
https://asue.am/upload/files/reports/%D5%80%D5%8A%D5%8F%D5%80%202021%20%D5%A9.%20
%D5%B0%D5%A1%D5%B7%D5%BE%D5%A5%D5%BF%D5%BE%D5%B8%D6%82%D5%A9%D5%B5
%D5%B8%D6%82%D5%B6.pdf
St'u {MSL 2022 . gnpdniubintpjwl nwpblwu hwaybnynieniu,
https://asue.am/upload/files/reports/%D5%80%D5%A1%D5%B7%D5%BE%D5%A5%D5%BF%D5%BE
%D5%B8%D6%82%D5%A9%D5%B5%D5%B8%D6%82%D5%B6%202022. pdf
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https://asue.am/upload/files/reports/%D5%80%D5%8A%D5%8F%D5%80%202021%20%D5%A9.%20%D5%B0%D5%A1%D5%B7%D5%BE%D5%A5%D5%BF%D5%BE%D5%B8%D6%82%D5%A9%D5%B5%D5%B8%D6%82%D5%B6.pdf
https://asue.am/upload/files/reports/%D5%80%D5%A1%D5%B7%D5%BE%D5%A5%D5%BF%D5%BE%D5%B8%D6%82%D5%A9%D5%B5%D5%B8%D6%82%D5%B6%202022.pdf
https://asue.am/upload/files/reports/%D5%80%D5%A1%D5%B7%D5%BE%D5%A5%D5%BF%D5%BE%D5%B8%D6%82%D5%A9%D5%B5%D5%B8%D6%82%D5%B6%202022.pdf
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Qéwwwwnlybp 9. 8-pn hwpgh wpnyniupubipp

57% - Uwuwdp ndqupwgunud § nwuwfunuh wotuwwnwupp:
27% - Lywuwnnw £ YyGpwhuydwu dJwlwpnwyh pwpdpwgdwup:
13% - Uwuwdp njnipwgunud £ nwuwlunup wpfuwwmwupn:
3% - Ugnbignientu sh niubuncd:

Nwuwlunuubph Ynndhg upnd £, np hpduwlwu nddwpnigyniuutipp
Yuwyws Gu UMS hwdwlwnpgh fuwthwunwdubph htun:

<wpg 9-pn

huswbt’u Yquwhwwnbip whwnbdhwlwu Ywgdh wwownnuubph wnbnulw)-
dwu punpniejnuutipp thwy qununup pybwpynipywu Yungp:

Unipytitjun i b
|Fundp unpylmpy £

Muwdp opylmpy £

Opytiunp £

0 3 [1] 13 20 23 20 23 40

Géwwwwnltp 10.  9-pp hwpgh wpymtpubpp

<wipg 10-pn

Cwdwuwpwuh wnwpwdp dnwnp gnpdbint pwpunwihu hwdwywpgp
wpryn’p wpynituwybin gnpdhp £ nwuwlunuubph woluwwnwuph ubplywjw-
uwip YyGpwhuybnt hwdwnp:

Géwwwwnlytbp 1. 10-pp hwpgh wpnniapubpp
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49% - Udpnnontejwdp wpnyntuwybiun k:
36% - Uwuwdp k uywuwnnd' hwpdbpnpbu syppwnybint hbnbwu-
pny:
10% - Hddwpnipniutbp b unbindnid’ wnwowgubiny jwpywénipe)niu:
5% - Upryniuwybiwn sk:

<uwipg 11-pn

Ugtuwwnwhgutiph fupwfunwdwtu Ywpgu huswb’u £ wunpunwnunud abp
w2luwwmwupwiht wpunwwunyniuubph Yuunwpdwt ypw:

Qéwwwinlybp 12. 17-pp hwpgh wpyniupubpp

69% - Uninphjwguntd £ wuwswn [hubnt sunphpy:
24% - Ugnbtgnipntu sh niubuncd:
4% - Yadninhqwgunud £ wuwswn sihubint wwwnbwnny:
- 3% - Dwunpe std Yupghu:
<wpg 12-pn
Uwutwghwnwlwu wdphnup Yuqih b nblwuubph htin hus wywppbpw-
Ywuniypjwdp Gu wnbnh nubunwW putwpynd-hwunhwynuubp' wnyw hhduw-
fuunhputipp ybpnwdtnt U gnybint ninnnipjwdp:
= Udhup dbl wugud
m Udhup 2-3 wugquwd
= Cwpwpp UGy wuqwd
Lutwnpynuiutip inbinh Gu niubunwd dhwytu wdphnuh thuwnbiph dwdwuwy
Cuwn wuhpwdbownnyejwu

12%

Qéwwwwnlybp 13. 12-pnp hwpgh wpnyniupubpp

Qwipg 13-pn
Nppwun’] bp ubpgpwyqwd dwutwghnwlwu Yppwlwlu dpwagpbph
dowydwu, hpwlwiuwgdwu, quwhwwndwu U pwpbjwydwu thnybpnd:
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Qowwwwnlytbp 14. 13-pp hwpgh wpynupubpp

- 44% - Uwuwdp &J ubpgpuyyws:
39% - Udpnnontejwdp ubipgpwyywd bu:
11% - LEpgpwyywsd Lu:
6% - Lpgpwyywsd sbu:
<wpg 14-pn
Nwnuwuwuppt”’| Gp wprynp  hwdwuwpwuh unp  nwqdwdwpnieniup,
dwutwlygh’| bp wju Jowybnt woluwwnwupubphu nu putwpyndubphu:

Qoéwwwinybp 15.  14-pnp hwpgh wpymupubpp

- 58.8% - Uwuuwlghy td putwpynudubippu:

- 27.9% - Nwunwuwuppb| 64 dwuwdp:

- 10.3% - Uwutwlyghb] GJd putwpynidubphu ni dowlydwu wotuwwnwup-

ubkiphu:

- 5.9% - 2t6d nwnwuwuhpb:

<wpg 15-pn

Lwdwuwpwup ubppht hpwywlywu Ywpgbpp nt hwunwpnetpp np-
pwun’y U bywuwnnd hwdwuwpwund yepwhulnnulw ni ubpphtu Yup-
gwynpdwu gnpdpupwgubphu:
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P p o wuwnnud B
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Qéwwwwnlybp 16.  15-pp hwpgh wpnyniupubpp
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2020-2022 pp. dywyyt] b Yppwnnipjwu dbe Gu npybt| hwdwjuwpwup
gnponiubiniejwt wpryniwwybnnpjwt  pwpdpwgdwup dhndwd dh 2wpp
Ywpgbip, dwutwynpwwbiu'
1. «Lwjwunwup yhwnmwlwu nunbuwghnwlwu hwdwuwpwu»
MNUY-h ypn$biunpunwuwfunuwywu Yuqgqdh yEpuwwywnmpwundwu
U wunbunwynpdwu Yuwunuwwng»,

2. «Lwjwunwuh wewnmwlwu nunbuwghnwlwu hwdwuwpwus»
MNUY-h wywnbdhwlwu Yuqdh duwynpdwt uunuwlwng»,

3. «Lwjwunwuh ywnmwlwu nunbuwghnwlwu hwdwuwpwus»
MNUY-h ubppht jupguwwhwywu Yuwunuubip»,

4. «lwjwunwup wyhwnmwlwu nunbuwghnwlwu hwdwuwpwu»
MNUY-h woluwwnnnubipp fupwfunidwu Yunpg»,

5. «Uywnbdhwlwu Yugih mwpbywu gnpéniubiniegjwt quwhwwndwu b
Jwplwuowynpdw Yupg»,

6. «<{MS<C ujuuwly nwuwfunuutiph dtuenpnipjwlu ugqdwybpwdwu
Ywng,

7. «<MSL MNUY-h Yppwlwu dpwgpbpny hwunwnydwd nuwunnubiph

thnpdwnnipjut Yuqdwytpwydwu, wuglugdwt b wdthnthdwu Yunpg»,

8. «twupupwgh hpwwiuwgdwu quwhwwndwt Uywwnwyny nuwun-

nuwlwu hwpgdwt wuglwgdwl pupwgwlwng»,

9. «huuwmhwnnighnuw| hwjwwnwpdwgpdw hnpdwghwnwywu gtiyny-

gnw bpywd phipniejnuttinh ytipwgdwu <MSL dpwghp»:

<wpg 16-pn

huswb’u Yquwhwwbp hwdwuwpwund gnpdnn ubpphu Yapwhuynnu-
Ywu gnpdpupwgutipp W wbntywwnywywu hnupbpp:

Swhp -
(.

L L1 |
L. _______

0 5 10 15 20 23 20 33
Qéwwwwmlybp 17.  16-pp hwpgh wpymupbbpp

17-pn hwpgh ywwnwufuwuubpp wqww swpwnpwup Gu (upnwubpny):

Gqpulwgnipyniu: Ujuwhuny, ubpphtu yGpwhuynnnipjwu hwdwlwpgh
wdpnnowlwu Yhpwnnwp Yuqdwlbpwniejwup huwpwynpnieiniu £ wwhu
wwwhnybint nuwqiwywpwlywu twywunwlubph ppwagnpdnuwp, huy Yybpw-
huynnuywu fjuunphputiph dwdwuwyhtu hwjnuwpbpnwp bywunnw £ nhuyb-
ph Ywufudwup, hwdwwywwwufuwt snynudubph dwdwuwyhu hpwywiwg-
dwup nt Jugdwybpwnipjwt Yuwjniunygjwt wwywhnddwup:

<MSL Ywgiwybpywlywu hwindwsdh ubppht ybGpwhuynnuyw hwdw-
Ywpqt nwnwuwuppyb) £ pun COSO-h hwjbgwlwngh: <bwnwgnungb Gu
<MSL YGpwhuynnwywu dhowdwjpp, Yugqdwlbpwwywu nhuytpp, ybpw-
hulyhs gnpéniutinieniup, wbnbGlwwnywlwu hnupbipp W hwnnpnwygniejniup,
donwnhwmwpynwdp:
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Lwpgwownu pun COSO-h hwibgwlwpgh wdthnihbiny' hwugnd Gup
wju Ggpwlwgniejwup, npp KMSL-nuwd phwbtin Yhpwnynd Gu Yyepwhulynnw-
Ywu dh 2wpp gnpdhputin, Ywpgquynpnn ubippht hpwydwlwt wynbp, npnup
Ywqdwybpwnu Gu gnpdpupwgubpp, uwlwju gnpénn hwdwlwnpgbph wp-
rynituwybwnniejwu inbuwuyniuhg wnyw Gu hpduwfuunhpubip, dJwuuwynpw-

wbu'

nwuwunnutiph Ynnuhg guwhwuwnwiubph Yppwnnidp dwuwdp unipjby-
npy t,

hwdwlwngswjhu wbluuhywiny nt hunbpubinng juwpwuubph ny wd-
pnnowywt wwwhnyywdnip)niup,

UMS hwdwlwpgh nt dwunjwuubph dhwdwdwuwyw Yhpwndwu L
UMS hwdwlwpgh wbuthlwlwt fuwthwundubph  wnwowgpwsd
nddwpniejniuutipp,

Moodle U UMS hwdwlwnpgbph ogquwagnpddwu hbwn Ywwwd
ndqwnnieniuutipp,

pYwiht Gupwlywnnigwdpubiph wpnhwlywuwgnudp b hunbigpnuwip
dbYy hwdwywpgnid, nph pwgwlwjniejwu htwnbwupny nbintlwwn-
Ynipynwup G2gphwn Ywd dwdwuwyhu sh dninpwagpynud inbinbwwn-
Julywu hwdwlywng,

wywnbdhwlywu Yugdh wwownnuubph wbnwywdwu punpnieniu-
utph thwy qunuuh pyawpynipjut Yupgnid npnawyh unipjijnp-
Yniejwl nmwpph wnlwjnieniup,

hwdwuwpwup nwpwdpnd pwpunwjht hwdwlwpgh ns |hwpdbip
Yhpwnnudp,

unp nwqiwywpniejwt dywldwu, puttwpydwl wotuwwmwupubpnid
ns pninp nwuwfunuubiph ubpgpwyywdnyeniup,

hwdwuwpwund gnpdnn ubippht bpwhuynnulwu gnpdpupwg-
ubiph W mbnGYwwnywywu hnupbiph ny [hwpdtipnieniup:

Uju wdbup yywynw £ <NSL-nd ybpwhulhs gnpdniubiniejuu ni inbint-
Ywwndwlwu hnunituniyejwu hhduwfuunhpubph Jwuphtu, npnug [Nddwu hw-
dwp wnwowpynid Gup.

1.

Nwwunnubpp Ynndhg nwuwpunuubph quwhwwdwu gnpdhpp Yp-
pwnb| puuniejniuutiphg wnwe W wwwhnyb] quwhwwnidubipph hhd-
uwynpywdnipniup:
Yhpwnb| dpwju UMS hwdwlwpg U wwwhnyb] nbluthyuywu
fuunhpubph |ndnwdp:

. Uugwybwnbph thntuwpbt nwuwwpngbiuh ulgpht nuuwfunuubiph

Ynnuhg wwwhnyb| dninpp UMS hwdwlwpg, npp Yuwpdwuwagpyh
hwdwlwpgh dhongny' wwwhnybiny nwuwfunuubph ubpYuni-
pjwu Ytpwhulynnniejniup:

. UMS n1 Moodle hwdwlwpgbph dhwutwlwuniejuwdp wwwhnyb)

nuwunnubiph dnunpp UMS hwdwlwpg:

. Qnpdénn ubppht ppwwlywu wynbpp b unp nwqdwywpnientup

putwpyt; wdphnuutpnud' wwywhnybin nwuwpuinuwlwu wdpnng
Ywqguh nbnGlwgywdnipinitup hwdwuwpwuh gnpdpupwgubphu:
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16.
17.
18.
19.

<MS< qupqugdwu nwqdwywpnieginiu- 2022-2027:

Pwpwjwu Y., «Pwulywihu wninhunh hhduwfuunhpubipp» wnwplwgh
nwuwfununiRjwl wnbpuwn,
https://moodle.asue.am/pluginfile.php/296518/mod_resource/content/1/%D4%B4%D5
%A1%D5%BD%D5%A1%D5%AD%D5%B8%D5%BD%D5%B8%D6%82%D5%A9%D5%B
5%D5%A1%D5%B6%20%D5%BF%D5%A5%D6%84%D5%BD%D5%BF%20-%20%D4%
B9%D5%A5%D5%B4%D5%A1%202. pdf

Pwjwrywu U., Lkppht depwhuynnuyjwu hwdwlwpgh Yunnigjwdpu nt
hpwywuwgdwu pupwgwywngbph Ywwnwnpbjwgnpdnwp, Pwupbp <MSL, 2021(3):
<MSL 2020 . gnpontubinygjw nwptywu hwaybunynie)ntu,
https://asue.am/upload/files/reports/report-2020.pdf

<MSL 2021 . gnpdniubinugjwu tnwpbhwu hwoytnynieniu,
https://asue.am/upload/files/reports/%D5%80%D5%8A%D5%8F%D5%80%202021%20%D5
2A9.%20%D5%B0%D5%A1%D5%B7%D5%BE%D5%A5%D5%BF%D5%BE%D5%B8%D6%8
2%D5%A9%D5%B5%D5%B8%D6%82%D5%B6.pdf

<MSL 2022 p. gnpéniubinigjut nmwpbywu hwoybnyniegniu:

Uy 400, nhuyh quwhwwnnwp b ubipphtu yepwhuynnnyeyniup,
https://www.arlis.am/documentview.aspx?docid=13686

. Internal Control - Integrated Framework, The Committee of Sponsoring Organizations

of the Treadway Commission, 1992, https://www.coso.org/SitePages/Guidance.aspx

. Internal control - Integrated Framework executive summary, The Committee of

Sponsoring Organizations of the Treadway Commission, May 2013,
https://www.coso.org/Shared%20Documents/Framework-Executive-Summary. pdf

. Guidelines for Internal Control Standards for the Public Sector. INTOSAI,

https://www.issai.org/wp-content/uploads/2019/08/intosai_gov_9100_e.pdf

. Internal Control Review: The Practical Approach, by Sammy Fung and Matthew Lee,

University of Hong Kong, September 16, 2019,
https://store.hbr.org/product/internal-control-review-the-practical-approach/HK1210

. The Concept of Internal Control System: Theoretical Aspect, Vaclovas Lakis, Lukas

Giriunas, ISSN 1392-1258. Ekonomika, 2012, Vol. 91(2),
https://www.researchgate.net/publication/330519076_THE_CONCEPT_OF INTERNA
L_CONTROL_SYSTEM THEORETICAL_ASPECT

. https://asue.am/upload/files/reports/%D5%80%D5%A1%D5%B7%D5%BE%D5%A5%D5%BF

%D5%BE%D5%B8%D62%82%D5%A9%D5%B5%D5%B8%D6%82%D5%B6%202022. pdf
https://asue.am/am/asue/documents/orders/EMPLOYEES
https://asue.am/am/asue/documents/orders/-scientific-methodological-activity
https://asue.am/am/asue/documents/orders/-elective-positions

https://audit.ucsf.edu/internal-controls#:~:text=Internal%20control%20is%20a%20process

regulations%2C%20contracts%2C%20policies%20and%20procedures

20. https://www.techtarget.com/searchcio/definition/COSO-Framework
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https://www.coso.org/Shared%20Documents/Framework-Executive-Summary.pdf
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HBAPJ, NOrocAH
byxeanmepckuii yuem u Hanozoobnoxeue,
6akanaspuam, 3-U Kypc

MNPOBJIEMbl 8 CUCTEMe BHYTPEHHEIO KOHTPOJIA AI3Y

KntoueBble cnoBa: cucmema 8HympeHHe20 KOHMPOA,
KOHMPO/b, CMpameau4eckasn yess,
Momusayus

Cucmema 8HympeHHe20 KOHMPONA, CHUMArOWAACA OCHOBHbIM UHCMPYMEeHMOM pea-
/u3ayuu cmpameauyecKo2o naaHa, obecnequsarowas HadexHyro, 00CMOBEPHYIO, NOJHYHO
nepedaqy UHOPMAYUOHHbLIX NOMOKO8, Hadnexawee ynpasneHue pecypcamu u cobsnto-
OeHue B8HymMpeHHUX NpasoBbiX AKIMOB8 OpP2aHU3aUUU, ABIAEMCA OCHOBHbIM HanpasaeHuem
Oesime/lbHOCMU HAWWE20 UCCNe008aHUS.

C amoli yenbto 6binu nposedeHbl AHOHUMHble Onpocbl npogbeccopcko-npenodasa-
menbckozo0 cocmasa Al'3Y, u3yyeHbl 8BHympeHHUe npasosbie akmsi U 00KymeHmbl Al3Y.
Modens KkoHmpona compyOHUKO8 - UHCMPYyMeHMm, C NOMOWbIO KOMOPO20 Mbl OUeHUIU
cucmemy sHympeHHez2o koHmponsa Al 3Y.

B pe3synemame uccnedosaHus sbiAcHuiock, Yymo 8 Al DY cywecmsyrom onpedeneH-
Hble npobnembl 8HyMpeHHe20 KOHMPO/IA, KOMOpPble CB8A3AHbI C CYObeKMUBHOCMbIO OUEH-
KU cmyOeHmos, CloXHOCMAMU ucnonb3os8aHus cucmem Moodle u UMS.

lpednazaemca usmeHums nopsadok oyeHku npenodasameneli cmydeHmamu u bna-
200aps cucmemam UMS u Moodle obecneyums 3anyck eduHol nnamgbopmbi Ona peanusa-
Yuu UHGOPMAYUOHHbBIX NOMOKOB.
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The present article studies the internal control system, which is considered the main
tool for the implementation of the strategic plan, ensuring the reliable, credible, full
transfer of information flows, the proper management of resources and compliance with
the internal legal acts of the organization.

For the purpose of the study, anonymous surveys were conducted with the academic
staff of ASUE and the internal legal regulations and documents of ASUE were studied.
The example of employee control is a tool through which we evaluated the internal
control system of ASUE.

As a result of the research, it became obvious that there are certain internal control
problems in ASUE, which are related to the subjectivity of students’ assessment, and
difficulties in using Moodle and UMS systems.

It was proposed to change the procedure of evaluation by students to professors and
due to ensuring the unity of UMS and Moodle systems, to ensure the launch of a single
platform for the implementation of information flows.



