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This paper examines the role of human capital in enterprises, especially at the 

current stage of technological advances when any process is highly facilitated. The 

research discusses the gaps in the above mentioned enterprises in terms of human 

resource management and organization, as well as proposes authoritative approaches for 

tackling them. The author also touches upon two models of effective human capital 

management - American and Japanese. The latter can create more favorable conditions if 

several obstacles to national and cultural specificities are overcome, without altogether 

abandoning those specificities. 


