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The Gender Inequality Index (Gll) has emerged as a
pivotal tool for assessing disparities in gender equality
and its influence on global development. This paper
explores the conceptual framework, methodology,
and relevance of the Gl in measuring progress across
nations. By analyzing its components—reproductive
health, empowerment, and labor market participation—
this study highlights the critical role of gender equality
in fostering sustainable development. The paper further
examines the Gll's implications for policy-making and
its ability to inform targeted interventions that address
systemic inequalities. Case studies are presented to
illustrate the relationship between reducing gender
disparities and achieving broader developmental goals
such as economic growth, social stability, and human
capital enhancement. This comprehensive analysis
highlights the necessity of integrating gender-sensitive
approaches into development strategies to accelerate
progress towards equitable and inclusive societies
globally.

Gender inequality is a complex and multifaceted
issue, encompassing various dimensions and
levels of society. Over the past few decades, the increasing
focus on studying gender disparities has led to the
development and diversification of indicators to measure
gender equality across a wide range of dimensions.
The study of gender inequalities has gained significant
prominence in academic research. Firstly, reliable indicators
are essential for assessing and comparing the status of



women, particularly in developing nations.
Secondly, there is growing interest in
exploring how gender inequality interacts
with economic growth. Understanding and
measuring these inequalities help determine
whether higher levels of disparity hinder or
facilitate economic development.

As Sen aptly described, it has "many
faces," manifesting in disparities in areas
such as health, education, and wages'. These
inequalities occur at multiple levels, from
individual households and communities to
markets and national economies, and can be
understood both at the personal and societal
scales. Following Sen, who shows the active
and central role of women in development,
several attempts to quantify gender inequality
have been made. However, poor definition
and construction lead to misinterpretations
and misuses of indicators.?

In 1995, the United Nations Development
Programme (UNDP) made a groundbreaking
contribution to gender equality measurement
by introducing the Gender-related Development
Index (GDI) and the Gender Empowerment
Measure (GEM)®. These composite indexes
laid the foundation for assessing gender
disparities, enabling comparisons of women's
well-being relative to men’s across countries
and over time. Today, a variety of composite
measures continue to play a critical role in
evaluating gender equality, offering insights
into countries’ performance and sparking
discussions on policies to enhance women's
well-being globally.

The adoption of the 2030 Agenda for
Sustainable Development has significantly
advanced efforts to measure gender
inequalities®. With specific targets outlined
under Sustainable Development Goal (SDG) 5
and integrated across other SDGs, the agenda
has prioritized gender equality and women's

empowerment as essential components of
sustainable development. Furthermore, there
is an increasing demand for internationally
comparable gender indexes to understand
the broader implications of gender inequality,
including its effects on economic growth and
overall well-being.

In 2007, the World Economic Forum in
Geneva highlighted a unanimous consensus
among participants that empowering women
is a crucial economic, business, and societal
priority with profound implications for national
growth®. Today, the global commitment to
gender equality is evident, with over 185
countries—representing more than 90%
of United Nations member states—having
ratified the Convention on the Elimination of
All Forms of Discrimination against Women
(CEDAW)®, originally adopted by the UN
General Assembly in 1979.

The Gender Inequality Index (Gll) is a
composite measure designed to capture
disparities between genders across three key
dimensions: reproductive health, empowerment,
and labor market participation. A lower GlI
score signifies minimal inequality between
women and men, while a higher score
indicates greater disparity. The GII highlights
the gender-based disadvantages in these
dimensions for countries where sufficiently
reliable data are available. It quantifies the
potential loss in human development due to
gender inequalities in these areas. The index
ranges from 0, representing complete
equality between women and men, to 1,
reflecting the most extreme gender-based
disadvantage in all measured dimensions.

The provided data highlight the ten
countries with the lowest Gender Inequality
Index (Gll) values, signifying exceptional
performance in reducing disparities between
genders  across reproductive  health,
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TABLE 1

y2”  Gender Inequality Index, 2022
obour force
Maternal Adolescent Share of seats . .
rate female)
1.  Denmark 0,009 2 1.8 43.6 39.4
2. Norway 0,02 2 2.2 45.0 6825
3. Switzerland 0.018 3 2.2 39.0 6.5
4. Sweden 0,023 5 33 46.4 63.7
5. Metherlands 0,025 5 3.1 443 20.8
6. Finland 0,032 8 4] 43.5 58.2
B 0,035 9 28 50.0 55.3
mirates
8 Singapore 0,036 7 25 29.1 63.4
9. lceland 0,039 3 2.1 47.6 707
10 Luxembourg 0,043 5] 4.2 298 38.0

empowerment, and labor market dimensions.
These countries are Denmark, Norway,
Switzerland, Sweden, the Netherlands,
Finland, the United Arab Emirates, Singapore,
Iceland, and Luxembourg. The Gll scores
range from 0.009 (Denmark) to 0.043
(Luxembourg), reflecting minimal gender-
based disadvantages. Below is an academic
analysis of the underlying factors contributing
to these nations' high performance in gender
equality.

Five out of the top ten countries are
Nordic nations, including Denmark, Norway,
Sweden, Finland, and Iceland. This dominance
is attributed to their strong commitment
to egalitarian values, which are deeply
embedded in their social, economic, and
political frameworks. Nordic countries have
well-developed welfare systems, providing
universal access to high-quality education,
healthcare, and childcare services. These
measures alleviate barriers to women’s
participation in economic and social spheres.

Gender quotas and inclusive governance
structures have ensured that women play
significant roles in decision-making processes,
with  many Nordic countries achieving
near gender parity in parliament and local
councils. Comprehensive labor laws in these
countries mandate equal pay, prohibit gender-
ased discrimination, and promote workplace
flexibility, enabling women to balance

professional and personal responsibilities
effectively.

Two notable inclusions in the rankings
are the United Arab Emirates (UAE) and
Singapore. These nations, while culturally
distinct from the Nordic countries, have
implemented targeted strategies to promote
gender equality.

The UAE (GlI: 0.035, Rank: 7) has made
significant progress through initiatives such
as the Gender Balance Council and legislation
aimed at increasing female workforce
participation and leadership. The UAE’s
efforts to diversify its economy beyond oil
have created opportunities for women in
sectors like technology, education, and
healthcare. Government-backed campaigns
have encouraged a shift in societal attitudes,
promoting women's empowerment and
leadership roles.

Singapore(Gll:0.036,Rank: 8)emphasizes
education as a cornerstone of development,
with  women having access to equal
opportunities in advanced fields like STEM
(Science, Technology, Engineering, and
Mathematics). The city-state’s policies for
gender-neutral healthcare, legal protections,
and workplace inclusion ensure equitable
outcomes. Women in Singapore are highly
represented in managerial and professional
roles, reflecting the effectiveness of policies
promoting workforce participation.

7 https://hdr.undp.org/data-center/thematic-composite-indices/gender-inequality-index#/indicies/Gl



Countries with the lowest Gl scores
have robust legal systems enforcing gender
equality through anti-discrimination laws,
maternity and paternity benefits, and
workplace protections. Gender parity in
education, particularly at tertiary levels,
equips women with the skills necessary for
leadership and professional success. This is a
consistent feature across all top-performing
nations. Access to high-quality healthcare
and reproductive services ensures lower
maternal mortality rates and better
health outcomes, contributing to women's
participation in economic and social
activities. The societal acceptance of gender
equality and active efforts to dismantle
patriarchal norms allow for more equitable
opportunities for women.

The Gender Inequality Index (Gll) provides
a comprehensive measure of gender-based
disparities in reproductive health, empowerment,
and labor market participation. These
inequalities  have significant economic
implications, affecting productivity, economic
growth, human capital development, and
overall societal well-being.

Gender inequality limits women’s access
to economic opportunities, leading to a
smaller labor force and underutilization of

TABLE 2

/

Gender Inequality
Index

{Deaths per

Country Value Rank 100,000 lve
births)

D 2022 2020
0.096 29 1
0177 42 13
Russian

Foderation 0.178 43 14
Armena 0198 | S0 | 7
0.259 63 17
0.283 69 28
0.329 77 41
Kyrgyzstan 0.345 Bl 50
Iran (amic 0.484 121 22

Republic o

human potential. When women are excluded
from the workforce or relegated to low-
productivity sectors, economies experience
reduced output and slower growth. The
current global labour force participation rate
for women is just under 47%. For men, it’s
72%. That’s a difference of 25 percentage
points, with some regions facing a gap of
more than 50 percentage points®. In regions
like South Asia and the Middle East, where
female participation is low, the economic
cost of gender inequality is particularly high.

Persistent wage gaps between men and
women result in lower earnings for households
and inefficient allocation of resources. Lower
earnings for women diminish household
income, reduce consumption, and impede
economic progress. Women globally earn
23% less than men for the same work (UN
Women). Closing the gender pay gap would
significantly boost economic efficiency,
women only make 77 cents for every dollar
earned by men. As a result, there is a
lifetime of income inequality between men
and women and more women are retiring
into poverty®.

Gender disparities in education and
health reduce the quality of human capital,
affecting productivity and innovation. Limited

Gender Inequality Index of Armenia and compering countries, 2022"

Share of
seats in

porlioment

Loboeur force

Adolescent

birth rate porticipation rote

(Births per (% held by (% ages 15 and older)
1.000 women Fama Mal
ages 15-19) women) emale &
2022 2022 2022 2022
11.2 34.7 b5.8 75.3
20.9 24.7 633 746
14.5 17.8 55.5 70.3
183 | 355 | 628 | 718 |
15.7 17.4 3511 7.4
29.7 19.0 35.5 735
40.1 18.3 61.9 69.6
33.8 205 52.5 78.0
29.7 5.6 13.6 67.5

®  https://webapps.ilo.org/infostories/en-GB/Stories/Employment/barriers-women#global-gap

°  https://www.unwomen.org/en/news/in-focus/csw61/equal-pay
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access to education and healthcare for
women hinders the development of skills and
capabilities needed for a competitive economy.
A World Bank study found that countries
with high gender inequality lose up to 30% of
GDP per capita due to lower levels of human
capital among women. Educating women
has a high return on investment, with each
additional year of schooling raising GDP
growth rates by 0.37 percentage points.
Making sure all girls are finishing secondary
education by 2030 could boost the gross
domestic product (GDP) of developing
countries by 10% on average over the next
decade. Every $1 spent on girls' rights and
education would generate a $2.80 return
- equivalent to billions of dollars in extra
GDP".

Women'’s leadership enhances long-term
economic, environmental, and social outcomes,
and strengthens institutions. Research has
correlated higher net profit margins for firms
and lower CO2 emissions with more women
in decision-making roles. The global share of
formal firms with majority woman ownership
or a woman as top manager is 25%".

Armenia's Gll value of 0.198 places the
country in the mid-range globally, signifying
moderate inequality in reproductive health,
empowerment, and labor market participation.
While this score reflects progress, it also
highlights areas requiring continued attention
to achieve greater gender parity. Armenia’s
GIl value of 0.198 surpasses that of
neighboring Azerbaijan (0.329) but trails
behind Georgia (0.283) and several EEU

member states, including Belarus (0.096)
and Kazakhstan (0.177). While Armenia
performs moderately in maternal mortality
and parliamentary representation compared
to these countries, its progress highlights
both achievements and areas for further
improvement.

Armenia reports a maternal mortality
ratio of 50 deaths per 100,000 live births,
reflecting advancements in healthcare access
and maternal services. However, this figure
remains higher than those of many developed
countries, indicating scope for further
improvements in healthcare infrastructure
and accessibility. The adolescent birth rate
in Armenia is relatively controlled, although
specific figures were not available in the
dataset. A low adolescent birth rate indicates
better access to reproductive health services
and fewer teenage pregnancies, which
contribute to improved health outcomes for
women.

Women occupy 27.2% of parliamentary
seats, demonstrating significant progress in
political empowerment. Although this is be-
low gender parity, it signals growing efforts
to involve women in decision-making pro-
cesses at the national level. Gender parity in
secondary education is evident, with wom-
en attaining education levels comparable to
men. This provides a strong foundation for
women’s empowerment and their ability to
contribute meaningfully to the labor market
and society. Female labor force participation
in Armenia remains lower than male partici-
pation but shows gradual
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Taresuk BAPLAHAH
lpenodasament KagheOpbi MmexOyHaPOOHbIX IKOHOMUYeCKUx omHoweHul, Al DY,

KaHOUOam dKOHOMUYECKUX HayK
FTEOSKOHOMUNYECKAA XPOHUKA

OLLEHKA NPOIPECCA: UHOEKC TEHOEPHOIO HEPABEHCTBA U ErO BJIMAHUE HA
MOBAJIbHOE PA3BUTUE

MHpexc renpepHoro HepaseHcTsa (GlI) ctan BamHbIM MHCTPYMEHTOM A1 OLEHKMU AVUCNpONnopLuii B
reHepHOM paBEHCTBE W WX BAUAHMA Ha rnobanbHoe pas3suTie. B paHHOI cTaTbe nccnepyetca KoHLen-
TyalbHaA OCHOBa, MeTofonorna u 3Haunmoctb Gll B namepeHnn nporpecca ctpaH. AHanusupys ero
cocTaBnAoLLMe — PenpofyKTUBHOE 3[40POBbE, PaCLUMPEHNe BO3MOMHOCTEI U yHacThe B PbIHKE TpyAa
— nccnefoBaHve MOfYEPKUBAET BaMHYIO PO/b reHJEPHOro paBeHCcTBa B obecneyeHun yCToiiynmBoro
passuTuA. B cTaTbe Takme paccmatpusatotca nocneactsna Gll pna paspaboTku nonntukm u ero cno-
cobHOCTb MHGOPMMPOBATL LieneHanpasieHHble Mepbl MO YCTPaHEHWHO CUCTEMHOTO HepaBeHCTBaA.
[MpuBOpATCA NPUMEPDI, UNNIOCTPUPYIOLLME CBA3b MEMJY COKpALLEeHWEM reHAepHbIX AUCMPOMNOpLIMii 1
LoCTuMeHMeM bonee LUIMPOKKX Lieneii pasBUTUA, TaKNX Kak SKOHOMUYECKNIA pocT, couuanbHas ctabunb-
HOCTb 1 MOBbILLEHNE YEeN0BEYECKOro Kanutana. KomnneKkcHblii aHanns nogyepkmbaeT HeobXxoanmMoCTb
WHTErpaLm reHaepHoO-4yBCTBUTENbHbIX NOAXO0B B CTpaTErn PasBUTMA [JIA YCKOPEHWA Mnporpecca K
CrnpaBejInBbIM U NHKNIO3MBHbIM 0bLLEeCTBaM Ha r1obanbHOM YpoBHE.

KnroueBbie cnosa: UHOeKC 2eHOepHoz0 HepaseHcmsa (Gll), eeHOepHoe paseHcmso, ycmolidusoe
passumue, penpodykmusHoe 300posbe, pacuupeHue 803mMoxHocmel, yyacmue 8
pbiHKe mpyoda, anobansbHoe passumue
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