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PROFESSIONAL ORIENTATION AS LIFELONG PROCESS

What profession to choose? The question
is inevitable; the answer is seeking every
individual in some stage of his age or social
development. The solution of the issue is
very importance not only for his personality
but generally for society. Professional
orientation helps the youth for professional
consciousness. Professional orientation is
normal continuation of educational work
and is considered to be its logical end in
some respects. Providing consultancy to
individual for professional orientation aims
not only assisting to organize his learning
process, but assuring confidence towards
his future from psychological point of view.

Platon wrote in his era: “Every
individual should have such occupation
that the state needs and in which he is most
suitable with all his nature. Thus about 2.5
thousand years ago Platon outlined the
separation of individuals’ activity roles in
the development of work and society.

Professional orientation is a function;
the aim is to provide comprehensive
information on labor market current
condition and development trends,
opportunities offered by educational
system, professions, personal qualities
and inclinations allowing him to make a
conscious and rational decision.

Different theorists are describing
professional orientation services and
implementation methods differently.
However it should be stated that the
principles are united. Therefore using this
or that theory, maintaining the sequence of
service delivery methods is not compulsory
condition. Professional orientation
implementation principles are arranged by
the individual’s needs. Concrete method use
for professional orientation implementation
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results these needs. Need to mention that
each method has its own work principles.
Below are the basic methods

1. Professional awareness: it covers
dissemination of the information on
professions and occupations world,
opportunities and conditions for education
and training

2. Professional research is the study of
the individual for delivering professional
orientation services. The characteristics
of individual’s temperament, needs, value
orientation, interests, abilities, initial
professional preference are studied in this
process.

3. Professional consultancy aims to
identify personal characteristics of the
individual and correspondence of this
or that occupation/profession demand.
Consultancy can be conducted by group or
individual form, if they are preparation or
basic stages, but the final stage should be
conducted by personal talk, it is possible with
the participation of parents. Professional
consultancy can be of information and
pshyco-pedagogical nature. As a result,
the teenager or young person must get
comprehensive response on the profession
he is interested in, the opportunities of
getting education and training with this
profession. As ensuring the effectiveness
of this method, other methods will be
necessary to apply to continue the work:
visits to different workplaces, meetings with
students and lecturers of various vocational
educational institutions, participation
in events, meetings and other measures
organized for professional orientation. The
individual should be given professional
consultancy conclusion in this phase.



4. Professional choice method aims to
identify human adaptation towards specific
work, occupation. These activities, as a rule,
are implemented out of school in special
laboratories or enterprises, in the employer,
where are special facilities according to
professions.

It is necessary to distinguish the selection
of a profession from the selection of the
professions. It seems they are identical, but
differ from each other in methodology.
While choosing the profession, most
suitable individual for this profession is
chosen and while choosing the professions
it refers to selection of the profession in
line with individual’s personal peculiarities,
namely the method supposes transition
from individual to profession

5. In social-professional stage young
person’s adaptation to new social environ-
ment, work conditions and concrete
professions is realized through active
processes. Stage of professional adaptation
success is one of main criteria of profession’s
right choice, evaluation of professional
orientation works’ efficiency

6. Professional education aims to form
responsibility, sense of commitment,
independent decision making, capacity to
make a choice

While referring to professional self
determination concept as professional
orientation works result, the connection
between the main components of
professional self determination is necessary
to understand. This topic is considered
to be a separate subject of numerous
investigations.

A number of researchers believe that
one of the main components of professional
self determination is the development of
individual’s interest in different areas of
professional activity. Interest towards
profession in individual’s professional self
determination process takes priority. There
are numerous phycho-pedagogical methods
for interest disclosure.
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Needs and interests are considered to
be main conditions for individual’s further
value orientation. Planning his future and
identifying concrete measures, goals and
actions the individual first proceeds from
certainly classified values, deep-rooted in
his consciousness. Guiding in wide area of
social values the individual makes choice
closest to his needs.

The values, in turn, put forth the
motives. Values passing through individual
lifestyle, intrude to individual’s mental
world becoming individual values, which
are considered to be one of the sources of
activity motivation. Disclosure of profession
choosing reasons allows finding out what
especially motivated the individual to choose
this occupation. This makes it possible to
identify the person’s attitude towards values.

The motive leads to action and the goal
directs it.

Thus, own needs understanding is
made, the sequence is being classified,
preferences are being separated, interests
are coming forth, which can be transformed
into inclinations during their development,
values are being formed, motives are
being arranged, goals are clarified, those
opportunities of the individual, which can
enhance or hinder for achieving the goal
are studied. After all these, concrete steps
are determined to make, namely self-
determination is taking place.

Professional orientation should
be directly connected with its value
orientation, which equally covers both
social and public values. Each individual
seeks to portray the values, which are
mostly in line with his goals and interests.
Relatively, the following values are the
attributes of person’s professional activity

v Self affirmation in society, social

environment

v" Authority in the workplace

v" Acquaintance by friends

v Self improvement - interesting work

v Use of knowledge and ability



v Creative approach towards work

v Good remuneration: material and
practical values

v’ Position, career advancement
opportunities, personal satisfaction

Thus, the individual’s analysis is important
precondition in professional orientation
actions, according to which professional
consultant should compile the characteristics
of the person. It allows to provide more
targeted and focused consultancy.

Use of professional orientation actions
individual or group forms is expedient taking
into account age groups. For example to
separate elementary, primary and high school
students for pupils, alumni and students
should be considered as separate group. Or
group them according to their needs, which
are young people who need consultancy for
profession choice, developing professional
capacities and young people seeking for a
job, etc. Monitoring, testing, interview and/
or conversation methods are useful to apply
when necessary.

For example during observation the
consultant must collect opinions about pupil
or student from the teachers, friends studying
the person in the environment surrounding
him in order to file his final description.
Monitoring results should be coordinated
with the consultant’s written description. The
testing supposes non intermediate reveal of
the individual’s professional preferences and
personal qualities. Testing different systems
are being developed and operated for
applying this method. The conversation must
have thematic orientation, can be conducted
with students, teachers, head teachers and
school principals as well as with parents.
Conversations can make experts, teachers,
parents from variety areas. Conversation
topics are professions, their characteristics,
peculiarities of professional skills and capacity
building. Alive communication can lead to
more reliable result in this case, than testing.

Result of each meeting conducted with
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the individual is recorded and kept in his
personal file in case of services supposing
ongoing work.

Professional orientation goals are
different in each group for school children:

In the elementary school 1-4
grades — formation of profession ideas,
understanding work roles in human lives
through displaying variety of actions

First phase of basic school — 5-7 grades —
interests and capacity building with regard
to professional choice

Second phase of basic school - 8-9 grades
— formation of professional motivation by
preparation of basic skills and inclinations’
self analysis

High school - 10 - 12 grades — formation
of self-determination value and conceptual
sides, disclosure of pupils’ professional
planning and preferences, ability and
capacity building through deep study of
separate subjects in professional flows.

Parents’ participation in children’s
profession selection is indisputable; works
with parents is emphasized in professional
orientation services. Experience shows
that high school pupils face professional
self determination problems when the
individual is not formed as independent
personality which is based mainly on family
upbringing. In many cases parents with
growing children are not fully aware of
their problems. They are more inclined to
make decisions instead of children, which is
serious obstacle for individual’s development
process and hinders child’s professional
self determination. Choosing profession
and finding ways to get education/training
are hard issues both for children and their
parents. Parents’ psychological pressure
attempts aimed at reduction of professional
self determination process, as a rule, give
negative result causing intolerance in
children and sometimes rejection from any
self determination step.

Parents’ ideas about right choice of
profession are staying beyond from real life



and are more in line already with past step of
country’s socio—economic development. The
reason is the emergence of new professions
in labor market, new ways of economy’s
various branches. Children’s interests and
abilities are not always seen by parents
from professional point of view and assessed
objectively. Often their advices are based
on this or that profession, the so called on
authority. Especially parents of teenagers
who are of Soviet mentality can hardly
predict labor market demanded professions
and values. Therefore the need arises for
serious professional guidance with parents.

Services delivered to parents are also
distinguished according to children’s age
and status. Separate goals and expected
results are defined for each age group.
The activities cover talks, discussions,
acquaintance with labor market expected
development, descriptions with various
professions, also about professional
educational system, learning opportunities
and terms in the institutions conducting
education and training.

Professional orientation process is not
limited by school stages. It gets wider
description in second phases of career
planning and development: in college,
learning period in University, after obtaining
profession and qualification, seeking for
job, implementing first job and/or on way
to change the profession. To be short, it is
lifelong process.

Individual’s professional and civic society
capacity building is more emphasized when
working with the youth. Thus, the youth’s
professional orientation is aimed mainly to
grace the individual with general capacities
of career improvement for his ongoing
development as a student, worker and citizen.

Career is sequence and diversity in
person’s work role during life. In wider
sense it covers life roles, leisure activities,
education and work.

Career guidance is coordinated function
aimed at assisting the referral entity to
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enhance competitiveness in labor market
and having coordinated continuous progress
through ongoing self development and
self improvement during whole working
activity.

Professional orientation or career
guidance

As already mentioned career guidance is
a lifelong service and is not just about work
after the learning process, but these two are
interrelated. ‘The term career guidance is
replacing the term vocational guidance in
high- income countries, vocational guidance
is focused upon the choice of occupation
and is distinguished from educational
guidance, which focuses upon choices of
study courses. Career guidance brings the
two together and stresses the interaction
between learning and work (Hansen 2006:
1). The most comprehensive and widely
accepted definition of Career guidance is
provided by OECD (2004). Career guidance
is commonly understood as set of services
in this document refers to services and
activities intended to assist people of any age
and at any point throughout their lives to
make educational, training and occupational
choices and to manage their careers. Career
guidance helps people to reflect on their
ambitions, interests, qualifications and
abilities. It helps them to understand the
labor market and educational systems, and
to relate this to what they know about
themselves. Comprehensive career guidance
tries to teach people to plan and make
decisions about work and learning. Career
guidance makes information on the labor
market and educational opportunities more
accessible by organizing, systematizing and
making it available when and where people
need it. (OECD 2004: 10)

In other words, the career guidance is an
inclusive term that has been used to describe
a range of activities that help people to
move from a general understanding of life
and work to a specific understanding of life,
learning and working realistic options.
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LL UULSU «Umunmgpypwdlpue Ynndunpnpwt dkpnnulpui Ylsiuppniy
NNUGH phopky

ZnnJwénid htinhuwlyp ubpyuyugunid £ «dwutwghwmwlwu Ynnununpynid,
Juphtpwjh ninnnpnpnid» tiq poyputpn: Uuuuwghunwuu Ynn dunpnynudp gnpswnnip
L, nph tywwuwlu L wudht wmpwdwnpt] hwdwupgws wnbtinBlunmynipiniu
wofuwwnwonijuwih welw hpwyhdwyh b qupqugdwu dhwunidutiph, Yppujuu
hwdwupgh pudtinws huwpwy npnieyniuutinh, dwuuwghwnnipiniuutiph, wuduwjhu
npwlubiph bW hwymdubph Y bpwptipyuy aput huwpuy npnipyniu pudtinkny juywguly
ghunulygwé b wpnyniuwy byn npnpnid:

Znnpj wonid uwl ubipuywgy ws | dwutwghmwlwu hupunpnydwu hwujugnipniup:
Ctnhuwyp uwynmd E, np ghwnwlgbiny ubthwlwu Ywuphpubpp, nuwuwupgynd
L npwug hwonpnuwlwunipiniup, wnwuduwgynmd &u uwwjupumpnipniuubpp,
wnwy bu quihu htwmwppppnipiniuutinp, npnup hpkug qupgugdwu pupwgpnid
Jupnn tu ybpwoyly hwyndubph, dbwynpymd Gu wpdbputipp, dhwlybpyynmd
tu npnuwwwwdwnutinp, hunwlbgynd Gu tywwmwlutpp, ntuntduwuhpynid Gu
wudh wyu htwpwynpnipyniuubpp, npnup Jupnn Eu tyguuwnt) jud funspunnuty
uywwnwyhu hwuutnt hwdwp: Gu wdtuhg hbimn wpntu npnpnd £ juywugy nud
wiugubnt Ynulpbn gnpénnnipyniuutiph, wjuhupt' wbnh § mukunud hupunpnonid:

Jtiponid htin huwp hwugnud K wju g pujugniejwy, np yuphtpwyh ninnnpnnudp
glywuu Swnwynipiniu £ U sh wpwuwnid unull niuntduwnnipjuu gnpdpupwghu
hwonpnnn wyluwwmwup, wy] wyu tpyniup hnjujuwuygyws: «Yuphtipuwgh ninnnp-
nnudpy wpwyby pungpyniu kqpnype £, npp jhpwnynud B aupugptpne dh pwpp
gnpénnnipyniuutn, npnup ogumu tu dwpnuug Yyuwuph b wpfuwmwuph punhwunip
npupnunidhg wugnmd Juwwwpbint Jyuuph, nuniduwnnipjuu b wpfuwmwuph
hpwwnbtuwuwu nmwpptipwutph Ynuyptivn pdpnudw:
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MPO®BECCUOHAINBHASA OPVEHTALIMS KAK HEMPEPbIBHbIV MPOLIECC
TEBOPKAH AVIKYU

Hupexmop THKO «MemoOuuecKuii yeHmp npogeccuoHalsbHoll opueHmauuu»
Munucmepcmea mpyoa u coyuarvhvlx 8onpocog PA

B craTrhe aBTOp IIPEACTABJISET TEPMUHBI «IIPOPECCHOHANIbHAS OPHEHTAlVsl/HallpaBIeHUe
Kapbepbl». Lleapio MpogecCHOHATbHON OPUEHTAINM SIBJSIETCS IIPEAOCTaBJICHUE CHCTEMATU3UPO-
BaHHOM MHQOPMALIUU O TEKYIIEM COCTOSHUU M BO3MOXKHBIX ITyTSX Pa3BUTHUS PbIHKA TPYla, BO3-
MOSKHOCTSIX, ITIPE€/IOCTaBJIIEMbBIX CUCTEMOM 06Pa30BaHUs, CIIEIIMATBHOCTSAX, IMYHOCTHBIX Ka4eCTBaX
U CTPEMJICHUSX, TIOMOTasi MHIUBUIYYMY IIPUHATH OCO3HAaHHOE U 9P PEKTUBHOE pelIeHHE.

Taxske B CTaTbe IPUBOAUTCS ITOHATHE ITPOPECCHOHATIBHOTO CAaMOOIIPEe/IEeHUsI. ABTOP OTMEYa-
€T, YTO OCO3HAHUE M CUCTEMATU3alUsI COOCTBEHHBIX NOTPEGHOCTE! MO3BOJISIOT ONPENEJIUTh IIPes-
IIOYTEHUs, Ha TIEPBBI IUIAH BBIXOJST MHTEPECHI, KOTOPBIE B CBOEM Pa3sBUTHU MOTYT IIEPEATH B
IIPeJPaCIoI0KEHHOCTH, POPMUPYIOTCS IIEHHOCTH, UCCIEAYIOTCS T€ BO3MOKHOCTU JINYHOCTHU, KO-
TOpBIE MOTYT CIIOCOOCTBOBAThH MUIM MEIIATh JOCTHKEHMIO 1iesu. [Tociie BCEro 3Toro MpUHUMAETCS
pelIeHue 0 IIEPEX0/ie K KOHKPETHBIM JIEACTBUAM, TO €CTh UMEET MECTO CaMOOIIpe/Ie/IEHHE.

B 3axurtoueHNe aBTOp IPUXOANT K BBIBOAY, UTO MPOGECCHOHAIbHAS OPUEHTAIIUS — 3TO HETIpe-
PBIBHBII IIPOIIECC M HE fABJIAETCS MUCKIIIOYUTEIBHO paboToH, Cledyroulell 3a UCCIeZOBaHUEM, 3TH
ZIBa SIBJICHUS B3aUMOCBsI3aHbI. «HarpasiieHre Kapbepbl» — 3TO BCEOObEMITIONIEE SBJICHUE, KOTOPOE
TIPUMEHSETCS TIPH OIHCAHUM psifa JEHCTBUI, MO3BOJIAIOMINX JIOAAM IIEPEATH OT OBIIEro ITOHU-
MaHW KU3HU U paboThl K TOYHOMY ITOHUMAHUIO PEAJIbHBIX BAPHAHTOB KU3HM, Y4€OBI U PabOTHI.
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