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COBPEMEHHBIE TEHAEHIUH YIIPABJIEHUA YEJIOBEYECKNMH
PECYPCAMH B CUCTEME BBICHIEI'O OBPA30OBAHMA B KOHTEKCTE
PA3BUTUA NCCIIEAJOBATEJIbBCKUX HABBIKOB ITIEPCOHAJIA

HOHA I'tOJIAMBAPAH
HanuonansHas akagemus Hayk PecyOnuku ApmeHus
MexayHapOIHBI HayIHO-00pa30BaTEIBHEIN IICHTD
MarucTPaHT MO CIEIHUATBHOCTH ,, Y IpaBJIcHUE 00pa3oBaHus”
AHHOTANMA

B cratee 0OCyXmaloTCS COBpEMCHHBIC TEHACHIMH B  YIPABICHUH
YEJIOBEUECKUMH pPECypcaMH B CHCTEME BBICIIETO oOpa3oBaHus. llpencTaBieHsI
HECKOJIBKO aBTOPUTETHBIX YHHBEPCUTETCKUX MPOrpaMM U MOJENEH, HAIPaBIECHHbBIX Ha
YCOBEpLIEHCTBOBAHUE UCCIIEIOBATENILCKUX HABBIKOB MEpCOHANA. AKIEHTHpPYETCS TOT
¢dakT, 9TO B HAOIIONAEMBIX IIpUMepax YNPaBIEHHWS UYEIOBEYECKHMH pPECcypcaMi
mpobjeMa  yCOBEPIIEHCTBOBAHUS  HCCIEIOBAaTENBCKHX  HABBIKOB  IIEpCOHAja
HHTEPIPETUPYETCSI B KAUECTBE CTPATETHHU YIIPaBICHHS UCCIETyeMOi chepsl.

Mogenu ynpaBieHHS YEJIOBEUYECKUMU PECypcaMH HalpaBICHBl Ha CO3/IaHHE
Ka4eCTBCHHOW pabodeill CHIbI, MOATOTOBKY HCCIEIOBaTelIeH, BOCTPEOOBAHHBIX BO
BCEMUpPHON HaydyHOH, TeXHWYeCKoH M OHW3Hec-cpeme, a TaKke Ha CO3JaHHe
HCCIIeNI0BaTeNbCKOM 0a3bl YHHBEPCHUTETA.

Mogens  ympaBieHHsT — YENOBEYECKUMHM  pecypcaMu -  3TO  cpeda
po¢eCCHOHATTBHOTO POCTa M PA3BUTHS Kapbephl, MOMICPKKH IEPCOHANA B 00IaCTH
BBICIIIETO 00pa30BaHMUsL.

B crathe 0OCyXIaroTcsi MOJCIH YeJIOBEYECKUX PECypcoB, pa3paboTaHHBIC B
yHuUBepcuTeTax BombBepxamnTona, MensOypHa u bpucrtoma. IlpencraBneHHble
MozenH (popMUpPYIOT HCCIIeNOoBaTeIbCKUE HABBIKH, TIOBEJIEHNE M (DYHKINH TepcoHaa,
a TaxKe MOOMIPSIOT MPUMEHEHHE HCCIIeI0BATENbCKIX HABBIKOB B MPO(ECCHOHANBHOI
JesITeNIbHOCTH. Bo Bcex MpeAcTaBlIeHHbIX YHUBEPCUTETCKUX MOJAENAX MOJ4EPKUBACTCS
coLMaNbHOE IIeJIeTojlaraHue IepcoHaga Ha Pa3BUTHE HMCCIIEAOBATENBCKUX HABBIKOB M
UX OCMBICIIHBaHHE.

KioueBble c10Ba M CJI0BOCOYETAHMSI: YIPABICHHE YEJIOBEYESCKUMHU
pecypcaMy, HUCCIEIOBATEIILCKUE HABBIKM IEPCOHANA, MOAENb, CTPAaTErHUECKOe
HaIpaBJICHUE.
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MODERN TRENDS OF HUMAN RESOURCES MANAGEMENT IN THE
HIGHER EDUCATION SYSTEM IN THE CONTEXT OF PERSONNEL
RESEARCH SKILLS DEVELOPMENT

NONA GYLAMBARYAN
National Academy of Sciences of the Republic of Armenia
International Scientific-Educational Center
Department of Education Management
Master's Student
Abstract

The article discusses modern trends in human resource management in the
higher education system. Several reputable university programs and models are
represented aimed at improving personnel research skills. It is emphasized that in the
observed examples of human resource management, the problem of improving the
research skills of personnel is interpreted as a management strategy.

Models of human resource management aim to create high-quality labour,
prepare researchers for the world's scientific, technical and business spheres, and create
the university research base. The human resource management model is the area of
professional growth and development of career support for higher education personnel.

The article discusses the models of human resources developed at the
universities of Wolverhampton, Melbourne and Bristol. The presented models form the
staff's research skills, behaviour and functions and encourage the use of research skills
in professional activities. All presented university models emphasize the social goal-
setting of personnel to develop research skills and comprehension.

Keywords and phrases: Human resource management, personnel research
skills, model, strategic direction.
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