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 https://www.eurofound.europa.eu/it/observatories/emcc/erm/support-instrument/short-time-allowances-ordinary-wages-guarantee-

fund-cigo-and-extraordinary-wages-guarantee-fund-cigs 

https://www.mondaq.com/italy/financial-services/909722/italy39s-economic-measures-to-mitigate-the-effects-of-covid-19 

https://news.bloombergtax.com/daily-tax-report-international/insight-covid-19-what-is-italy-doing-from-a-tax-perspective 

http://www.mef.gov.it/en/inevidenza/Protect-health-support-the-economy-preserve-employment-levels-and-incomes-00001/ 

https://www.twobirds.com/en/news/articles/2020/global/covid-19-guidance-for-employers-in-italy 

https://www.lexology.com/library/detail.aspx?g=c65ddc0b-2c1a-43b4-84b0-afa5c9e78798 

https://globalcompliancenews.com/italy-employment-law-newsletter-special-edition-no-18-covid-19-20200601/ 

https://home.kpmg/xx/en/home/insights/2020/04/italy-government-and-institution-measures-in-response-to-covid.html 

https://www.ipsoa.it/documents/lavoro-e-previdenza/amministrazione-del-personale/quotidiano/2020/06/18/cassa-integrazione-assegno-

ordinario-covid-19-primi-chiarimenti-inps 

https://www.crowe.com/hr/insights/covid-19-countermeasures-overview/italy 
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The negative trends in the labor market of Armenia caused by the pandemic of the 

new coronavirus COVID-19, and especially the uncertainty regarding its further spread, are 

real threats for the job market. These threats are primarily pertinent to low-income 

workers, long-term unemployed, settlements with a level of economic development below 

the national average and can manifest themselves as real new factors behind deepening 

poverty and increasing social tension. Based on the goals of effective and collective 

opposition to these threats, new approaches to state regulation of the labor market were 

prioritized. The existing programs of state support for employment underwent 

comprehensive revision in order to make them in line with the objective socio-economic 

situation and to overcome the socio-economic consequences of the new pandemic. 

The purpose of the study is to identify the problems of the labor market and to 

propose new systematic solutions to the employment policy based on the results of a 

comprehensive analysis of the labor market of the Republic of Armenia, as well as to 

propose directions for new comprehensive solutions for the employment policy. 
 

Macroeconomic trends of employment indicators 

In recent years, the dynamics of GDP in Armenia has recorded positive, however, 

noticeable rates of an uneven growth. In 2014-2019 time period the GDP growth rate 
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averaged 6.3%, the GDP deflator index decreased by 0.3% on average. The average real 

GDP growth rate was 3.8%. It can be stated that the macroeconomic indicators of the last 

three years have predominantly demonstrated a positive trend. In 2015-2019, the share of 

service and industrial sectors has steadily and significantly increased in the structure of the 

Armenian economy and, at the same time, certain recessions are noticeable in the 

construction and agriculture sectors. 

According to the forecasts of the Central Bank of Armenia, the depth of recession in 

2020 is 9.5%. As a result of the global economic crisis of 2009 the depth of the economic 

recession in that very year and the growth in 2010 (lag) was 16.4%. The expected 

macroeconomic restraints are almost twice as weak as the fall of the 2009 economic crisis. 

We began this study back in July 2020․ Back then the future of pandemic and the 

likelihood of its new waves was not known yet, therefore we also presented possible 

scenarios for the impact of the latter on the economy. Given that the macroeconomic 

impacts of pandemic are different in nature from crises that arise due to financial, economic 

and other external factors, it is hoped that economic recovery will require a shorter period 

of time and at a significantly faster pace. The macroeconomic environment, as a result of 

COVID-19, is clearly correlated with various socio-economic constraints and, in this sense, 

two scenarios for neutralizing the pandemic in Armenia are predicted: short-term (until 

September) and medium-term (until the end of 2020). It can be predicted that in case of the 

short-term scenario, variant "V" or a sharp economic recovery is likely and variant "U" or a 

smooth recovery is likely in case of the medium-term scenario. 

The results of econometric analysis of GDP and macroeconomic indicators of 

employment show that the correlation between GDP and the number of unemployed 

people is negative in Armenia with correlation coefficient being -0.74. The GDP and 

unemployment are also negatively correlated (-0.61 correlation coefficient). To simulate the 

relationship between GDP and unemployment, the "ARIMAX" model was applied, the 

basis for which was the IMF consultative model. The result shows that 1% GDP growth in 

Armenia implies a 0.26% reduction of unemployment. The correlation between labor 

productivity and the number of unemployed is about -0.75. This is due to the fact that the 

growth of labor productivity largely presupposes an increase in competition in the labor 

market as well as an increase in the skills of labor resources whch entail a reduction of 

unemployment. 

In 2014-2019 time period, the indicator of economic activity also grew steadily, the 

average value of which (compared to the previous years) was 104.8%. It is problematic that 

in May, 2020, the indicator of economic activity 87.2% of that of May, 2019. Since 2014, the 

ratio of the minimum wage to the average wage in Armenia has increased from 39.1% to 

45.4%. On the other hand, the average salary grew steadily and during the observed period 

the average growth rate was 2.72%. The growth trend also has an indicator of calculated 

labor productivity, and, naturally, is significantly correlated with the average wage. 

The study of the dynamics of the resident population, labor resources and labor force 

of the Republic of Armenia for 2014-2019 time period shows that the population has 

declined from year to year on average by -0.34%, while the number of labor resources and 

labor force has also decreased in 1.47% and 1.68%, respectively. The trend in the number of 

employees is negative: the average annual decline is 1.2%, while the number of people 

employed in the public sector in 2014-2019 increased on average by 1.2%. 
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Among the total employed people in 2019, the public sector accounts for about 24.2% 

of the employed. It is noteworthy that in 2019 a significant increase in the number of 

employees was recorded - 4.3%. 

The average proportion of males among the employed population is 53%. In 2018, the 

number of employed males increased in 4.5% in comparison with the previous year while 

the number of females decreased in 4.02%. The number of employed people of 15-29 age 

group decreased by 4.1% per year on average. As for the 30-40 age group the decline 

amounted to 1% and among those aged 50 and over it also decreased in 3.5%. 

In comparison with 2014, in 2018, the proportion of employed people, changed as 

follows: 15-29 age group - 21% of the total number of employed in 2014 amounted and 19% 

in  2018; 30-49 age group  41% in 2014 and 44% in 2018; and finally among 50 and older 

age group - 38% in 2014 and 37% in 2018. 

The dynamics of the employed by educational level in the observed period shows the 

following pattern: the number of employed with a higher postgraduate educational level 

decreased in an average of 0.9% per year, among those employed with a secondary 

vocational education - by 3.2%, among those with primary vocational education it increased 

by 3.7 %, the number of employed without vocational education also decreased, amounting 

to an average of 3.6% per year. 

The change in the number of people employed in 2018 compared to 2014 and the 

share of the employed in Yerevan and the marzes indicate that in 2018, compared to the 

base year, there was an increase in the number of people employed in Ararat marz - in 

7.5%, Armavir  in 9.2% and Syunik marz - in 15.9%. A sharp decline was recorded in 

Vayots Dzor marz, which amounted to 40.4%, in Tavush - 36.8%, in Aragatsotn - 31.4% and 

in Lori - 31.1%. 30% of  employed population in the RA are in the city of Yerevan, the 

indicator is higher in Armavir marz - 12%, in Ararat marz - 11%, in Kotayk - 9%, and in Lori 

and Shirak - 8 % each. 

In 2014-2019 time period the number of unemployed decreased on average by 3.3% 

per year, while in 2014-2018 the unemployment rate for men increased by about 1.1% per 

year, whereas among women it decreased by almost 6% per year. 

The trends in the number of unemployed by education level are as follows: the 

number of unemployed with a higher postgraduate educational level, over the observed 

period, decreased by 6.3% per year, the number of unemployed with a secondary 

vocational education increased by 1.6% on average per year, the number of unemployed 

with preschool education on average increased by 4.6% per year, and the number of 

unemployed without vocational education decreased on average by 2% per year. 

In order to assess the influence of demographic factors on the level of employment, 

we tried to find out how the demographic indicator of each group affects employment. The 

principal components method was used to solve this problem. As a result of modeling, it 

turned out that the population determines 10.29% of the variation in employment. The 

male/female ratio is 3.99% and here there is a negative impact, i.e. an increase in the 

proportion of women in the population leads to a decrease in employment. The rural-urban 

ratio has a positive impact and amounts to 14.53%, which means that an increase in the 

share of the rural population leads to an increase in employment. Employment is due to the 

demographic load by 12.7%, its growth leads to a reduction in employment. An increase in 

migration rates by 1% leads to a decrease in employment by 2.66%. The analysis shows that 



 

 

 227 

for Armenia, a significant problem is the growth of the rural population and the stimulation 

of the quality of life, since it will directly improve the level of employment in the RA, 

therefore, will lead to an increase in general welfare. 
 

The assessment of the impact of the pandemic on the employment of the RA 

To assess the impact of COVID-19 on employment, the forecasted values of 2020 were 

first calculated under normal conditions, i.e. the phenomenon under study continues its 

trend. Then, by comparing the predicted values with the actual / already available data of 

2020 (up to 2020/05), the effect of COVID-19 was obtained over a comparable period. 

Hereby, for 2020, several scenarios were considered: 

Scenario 1. The effect of COVID-19 will spread to the whole of 2020. 

Scenario 2. The effect of COVID-19 will spread until August, 2020. 

Scenario 3. The effect of COVID-19 will spread, taking into account the seasonality of 

employment in the RA. 

ARIMA, which is the most flexible time series forecasting model was applied to 

forecast the employment. Tables 1 and 2 present forecasts of the number of employed. 

 

Table 1  

Forecast of the number of employed in 2020 
 

2020 Number of employed 

January 520.9730 

February 804.3480 

March 949.0371 

April 805.0428 

May 693.1294 

June 817.6545 

July 832.5474 

August 844.1871 

September 845.6630 

October 896.6003 

November 894.8674 

December 948.7109 

 
Table 2  

The size of the impact of the pandemic on the number of employees 
 

Month Prediction of the 

number of employed 

people 

(thousand people) 

Actual Number of 

employed 

(thousand people) 

Difference 

(thousand people) 

% 

April 805 625 -180 23 

May 693 579 -114 17 

 

Tables 3-5 present the forecasts for the above-mentioned scenarios. 
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Table 3  

Scenario 1: 2020 
 

Month Prediction of the 

number of employed 

people 

(thousand people) 

Actual Number of 

employed 

(thousand people) 

Difference 

(thousand people) 

% 

June 818 654 -164 20 

July 833 666 -167 20 

August 844 675 -169 20 

September 846 677 -169 20 

October 897 718 -179 20 

November 895 716 -179 20 

December 949 759 -190 20 

  
Table 4  

Scenario 2: before 08.2020 
 

Month Prediction of the 

number of employed 

people 

(thousand people) 

Actual Number of 

employed 

(thousand people) 

Difference 

(thousand people) 

June 818 654 -164 

July 833 666 -167 

August 844 675 -169 

September 846 846 0 

October 897 897 0 

November 895 895 0 

December 949 949 0 

 
Table 5  

Scenario 3: Spread of the COVID-19 effect, taking into account the seasonality of 

employment in the RA 
 

Month Prediction of the 

number of 

employed people 

(thousand people) 

Actual Number of 

employed 

(thousand people) 

Difference 

(thousand people) 

% 

June 818 654 -169 21 

July 833 666 -149 18 

August 844 675 -172 20 

September 846 677 -180 21 

October 897 718 -199 22 

November 895 716 -206 23 

December 949 759 -208 22 

 

Hereby, it turns out that the effect of COVID-19 on the number of employees in 

Armenia will decrease by an average of 20%. 

Estimates based on more updated statistics show that the employment impact of 

COVID-19 is on a downward trend, with Scenario 2 being the most accurate prediction. 

Therefore, the model has been refined. As a result, the SARIMA (1,0,1) (2,0) model [12] 
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with a nonzero mean was chosen to describe the monthly time series of employed in the 

RA. The predictions made on its basis are presented below․ 

 2021/01 - 665.8 thousand people 

 2021/02-1016․3 thousand people 

 2021/03 - 965․0 thousand people 

 2021/04 - 861․9 thousand people 

 2021/05 - 848-8 thousand people 

 2021/06 - 975․1 thousand people 

 2021/07 - 920․0 thousand people 

 2021/08 - 979․2 thousand people 

 2021/09 - 1003․6 thousand people 

 2021/10 - 978․5 thousand people 

 2021/11 - 1069․6 thousand people 

 2021/11 - 1240․9 thousand people 

 

The analysis of Global Labor Market Indices of the RA 

Human Capital Index 

A study of the Human Capital Index in the Republic of Armenia shows that a child, 

who was born today will be 58% as productive as he could be had he received proper 

education and had a good health. This figure is quite low compared to the countries of 

Europe and Central Asia, while at the same time it is higher than in the countries with high 

upper middle income. The indicator of the probability of living up to 5 years in Armenia in 

2020 was 0.99 points, i.e. 99 out of 100 born children live up to 5 years, which, arguably, is 

a quite high result. In Armenia, children can expect to complete 11.3 years of primary, 

lower and secondary education before reaching the age of 18. However, in the case of 

specifying the quality of education, the years of study are equivalent to only 8 years of 

study. 

Harmonized test scores: Students from Armenia receive 443 points on a scale where 

625 represents high performance and 300 points is the minimum. 

Adjusted Years of Study: In fact, when teaching material is included as a factor, the 

expected years of study are only 8 years. 

Survival rate: 89% of 15-year olds will live at least up to 60 years. These are statistics 

that supersede the outcomes of fatal and non-fatal outcomes that a child born today will 

face once he becomes an adult provided that the current circumstances remain unchanged.  

Healthy Growth Score: This score is 0.91 indicating that 91 out of 100 babies are not 

premature. 

Armenia ranks 82nd out of 174 countries in the Human Capital Index. Dividing the 

human capital index by sex, it becomes obvious that the human capital index in Armenia is 

higher for women and girls compared to men. The ratio of the Human Capital Index 

between the richest and poorest 20% is 1.17, with the latter's global average of 1.35. The 

overall score at the country level ranges from 1.12 to 1.68. 

The lowest indicator of human capital in the EAEU member states in 2018 and 2020 

was in Armenia. 
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Labor market efficiency index 

Research of the dynamics of the efficiency of the labor force market in the Republic 

of Armenia in 2007-2017 time period shows that the maximum value of the indicator was 

recorded in 2012 - 4.72, and the minimum in 2014 - 4.20. On average, during the studied 

period, the level of indices was 4.5. The average annual growth rate is - 0.3%, which means 

that in the observed period the index decreased by 0.3 percentage points on average. The 

average absolute increase was 0.014, i.e. the index decreased by 0.014 percentage points 

annually on average. 

In comparison with 2016, in 2017, the Labor Market Efficiency Index of the Republic 

of Armenia did not change. The maximum growth was in 2016 - by 0.1 percentage points, 

the minimum in 2014 - by 0.29 percentage points. Growth rates are declining, which 

indicates a slowdown in the efficiency of the Armenian labor market. In 2017, compared to 

2007, the Index decreased by 0.14 percentage points, or 3.1%. In the observed period, the 

efficiency of the RA labor market is 64%. Notably, compared to the countries of the region 

and the EAEU, it is quite high in Armenia. 

In 2017, the Global Competitiveness Index of Armenia was 4.20 and it took 73rd 

place. In 2018, the methodology for calculating the Index and its components was changed. 

The Index is currently calculated for 141 countries and ranges from 0-100. In 2018, Armenia 

ranked 32nd in the Labor Market Efficiency Index, and 69th in the Global Competitiveness 

Index. 

 

The analysis of international experience of anti-crisis measures during  

COVID-19 pandemic 

Labor market indicators of Armenia, Georgia, Ukraine, Belarus and Estonia in 

the first and second quarters of 2020 compared to the same period of the previous 

year. 

To prevent the spread of coronavirus during the period of mandatory quarantine and 

a state of emergency declared by the governments of some countries, restrictions were 

introduced, certain types of economic activities and the provision of services were 

prohibited, which had a negative impact on the rates of GDP of countries. So, in Armenia 

in the first quarter of 2020, although GDP grew by 3.9%, and in Georgia - by 1.5%, 

however, the indicator decreased in 38.7% and 22.4%, respectively compared to the 

previous period. In Belarus, which did not apply mandatory quarantine, GDP decreased by 

0.3% over the same period further decreasing to 11.5% in the second quarter. In the second 

quarter of 2020, the level of GDP in Armenia fell down vis-a-vis the same period of 2019 to 

13.7%. Similar pattern was in Georgia with 6.8%, and in Estonia with 8.4%. 

According to the forecasts of the impact made by the European Bank for 

Reconstruction and Development (EBRD) in May 2020, economic growth in the studied 

countries was supposed to be "V" - shaped, and 2021 should be a year of sharp recovery in 

all the countries. At the same time, in 2020 the smallest decline - 3.5%, was predicted in 

Armenia, and the largest in Estonia - 6%. In 2021, Armenia, Georgia and Ukraine are likely 

to grow by 5-5.5%, Belarus - by 3.5%, and Estonia - by 7%. According to the same forecasts, 

by 2020 the smallest decline in GDP will be recorded in Belarus-3.5%, in Armenia, Georgia 

and Ukraine, the decline will be 5-5.5%, and in Estonia - 4%. Meanwhile, in 2020, in the 

event of the smallest projected decline - 2021, the least growth is predicted in Belarus 1%, in 
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Armenia and Estonia - 4%, in Ukraine and Georgia - 3% and 3.5%, respectively. According to 

the EBRD, the level of GDP per capita in 2019 in the commensurable economies will be the 

first to recover in the 4th quarter of 2021, while Armenia will recover in the 3rd quarter of 

2022, Belarus and Ukraine in the fourth and Georgia in the second quarter. 

 It is obvious that the economic recovery will be longer and it will be possible to 

return to the pre-pandemic level by the end of 2022 in the best case scenario. The measures 

undertaken to prevent the spread of the virus have led to a significant reduction of 

employment in areas requiring direct communication: construction, trade, real estate 

transactions, transportation and warehousing, entertainment, catering and services. 

In the first quarter of 2020, compared with the same period of the previous year, the 

volume of construction in Armenia decreased by 12.1%, and in the second quarter - by 

39.5%. In the first quarter of 2020, the volume of activity related to real estate increased by 

4.5%, and in the second quarter it decreased by 30.5%, the volume of wholesale and retail 

trade in the first quarter of 2020 grew by 1%, and in the second quarter it decreased by 

19.1%. The sphere of accommodation and catering in the first quarter of 2020 increased by 

9.2% in Armenia and in the second quarter - by 71.2%, the volume of transportation and 

storage facilities, compared to the same period of the previous year, decreased by 8. 7%, 

and in the second quarter - by 32.9%. The decrease in the volume of transport services was 

due to a decrease in the volume of land transport, the decline of which in the first half of 

2020 was 32.3%. The volume of administrative and complementary activities in the first and 

second quarters of 2020 decreased in 3.1% and 52.4%, respectively. In the first half of 2020, 

the decline in tourism amounted to 36.4%, of which the volume of activities of travel 

agencies and operators, reservations and other services in the tourism sector decreased by 

77.0%. In the first and second quarters of 2020, the lowest decline took place in the field of 

culture, entertainment and recreation (0 and 13.7%, respectively). Mining volume in the first 

and second quarters of 2020 grew by 20.9% and 22.4% respectively. For the sake of 

comparison, it shall be noted that in Estonia, the industry, which is 14.7% of GDP, 

decreased by 19% in the first half of 2020 and the share of accommodation and catering - by 

58.0%. Meanwhile, the construction sector, which accounts for 6.4% of the country's GDP, 

grew by 12.0% over the same period. In Georgia, the decline in tourism has had a significant 

impact on the decline in GDP. In June, 2020, the number of tourists decreased by 95.8% 

compared to the prevous year, and revenues from tourism - by 97.0%. According to the 

estimations of the impact of restrictive measures on GDP by the Organization for Economic 

Cooperation and Development (OECD), in 2020 as a result of general or partial lockdown 

and quarantine in Armenia, Georgia, Belarus and Ukraine, a 50% reduction is predicted in 

the sphere of construction, real estate transactions and professional activities. A 75% 

reduction is expected in the areas of wholesale and retail trade, accommodation and 

catering. 

It should be noted that in the medium term, the disproportionate impact of the 

COVID crisis is more due to the structural and institutional differences of economies, the 

specifics and formation of the social protection system, the specifics of the labor market 

regulation policy, rather than mandatory economic restrictions. Moreover, some 

researchers even argue that the reason for the economic recession is not the government, 

forcing a lockdown of the economy, but this is due to changes in people's behavior 

associated with the risks of the pandemic. 



 

« »   40 

 232 

For example, a comparison of the economies of Armenia and Belarus, as countries 

that applied and did not apply the mandatory restrictions shows that in January-March 

2020, household final consumption expenditures increased by 2.7% in Armenia in 

comparison with the same perion of the previous year and by 18.1% in the second quarter. 

In the second quarter of 2020, the decrease was 7.4% compared to the first quarter. In 

Yerevan, visits to grocery stores and pharmacies decreased by 60% in April and visits to 

workplaces by 70%. On the other hand, in Belarus, where the government did not apply 

mandatory restrictive measures, at the beginning of the second quarter of 2020, visits to 

grocery stores and pharmacies decreased by 30%, and visits to workplaces  by 20%. Over 

the same period, consumer spending of households in Belarus decreased by 4.2%. In fact, 

this reduction can be explained by more changes in people's behavior than by economic 

conditions, since in March 2020 the consumer price index, compared with the previous 

month, increased only by 1.1% and in April - by 0.4 %. The real income of the population in 

the first quarter of 2020 increased by 7.1%, and during the first half of the year the growth 

was 5.4%. Meanwhile, the consumer confidence index in the second quarter of 2020 

decreased by 61 points, while in the previous period the decrease was by 67 points.  

The ways COVID-19 affects employment are numerous: reduced human capital and 

labor supply, reduced consumer spending due to uncertainty and fear, reduced consumer 

confidence, changes in investment behavior, etc. Available statistics indicate that factors 

influencing the shrinking labor market and working hours vary from country to country. 

unemployment) strategy significantly contributed to the reduction in working hours, while 

in other countries unemployment rose and the level of economic activity declined. 

According to the results of the analysis of global labor market indicators developed by 

the International Labor Organization (ILO), 94% of workers live in the countries where 

various activities are carried out to close jobs, 1/5 of them live in the countries where all the 

jobs have been closed, except for important ones. In the first quarter of 2020, the total loss 

of work time worldwide was the equivalent of 155 million full jobs, up from 400 million in 

the second quarter. According to ILO forecasts, global unemployment will continue to rise 

with the best and worst outcomes of 5.3 and 24.7 million, respectively, mainly due to the 

reduction of wages and working hours. 

As for the lockdown measures, certain categories of the unemployed in many 

countries (for example, job seekers who are transferred to another job) were classified as 

economically inactive, thereby making it impossible to realistically assess the labor market 

crisis. This situation suggests that in the current environment, assessing the impact of a 

pandemic on the labor market is difficult and sometimes impossible. In the first quarter of 

2020, only in Estonia, the unemployment rate increased by 0.3% compared with the same 

period of the previous year. 

In the second quarter of 2020, the unemployment rate due to the economic lockdown 

rose in Armenia, Georgia, Ukraine and Estonia by 1.5-2 percentage points. The 

unemployment rate in Belarus, decreased by 0.2% over the specified period․ In addition to 

the fact that Belarus did not apply restrictive measures, this is also due to the structure of 

employment in Belarus: almost 50% of the employed are involved in the public sector, 

which arguably guarantees stable employment. In Armenia, the level of employed in the 

state sector of the economy is about 25%. In the first and second quarters of 2020, 33,600 
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and 50,100 people, were in forced idle time respectively, i.e  they did not work actually, 

but were not included in the number of unemployed. In Ukraine, in the second quarter of 

2020, this figure was 3.1 million people, or 17% of the workforce. Due to the pandemic, 

36,000 Ukrainians lost their jobs every week. If in the first quarter of 2020 the number of 

unemployed in Ukraine exceeded 1.5 million people, which is 5.9% less than in the same 

period of 2019, then in the second quarter this figure reached 1.7 million. According to a 

study conducted by the Ukrainian Chamber of Commerce and Industry, during the month 

of quarantine (from March 12), the number of unemployed in Ukraine increased by 1.0-1.3 

million people, reaching 2.5-2.8 million people, and the unemployment rate was 13.7-15.4%. 

In Armenia, the number of unemployed increased by 5.3% in the second quarter of 

2020. The Prime Minister of Armenia noted that under the conditions of the mandatory 

self-isolation regime in Armenia, 71471 jobs were closed, and since May, when the 

mandatory self-isolation regime was canceled and 50 994 jobs were restored. 

The analysis of the short-term consequences the virus had the worst impact on men, 

young people and people without education. It should also be noted the negative impact of 

virus on women employment has not been mitigated in all the studied countries. For 

example, the decline in women's employment in important sectors of the economy in 

countries such as Italy, Spain, Greece and Poland has not been offset by their involvement 

in telecommuting. 

According to the World Bank Enterprise Survey, which was conducted in Armenia in 

June 2020, within almost 90% of the surveyed firms, the volume of monthly sales decreased 

by almost 70% in comparison with the previous year and in Belarus - by almost 40% among 

56% of the surveyed, firms, in Georgia - by 65% among 78% of the surveyed firms. 17% of 

firms in Armenia have cut permanent jobs, in Belarus - 6% of temporary jobs, in Georgia - 

26.5% of permanent jobs. Due to the quarantine in Ukraine, 29% of Ukrainian companies 

temporarily suspended their activities, and 6% completely closed their business. As a result 

of the quarantine, the revenues of 1/3 of micro-level companies decreased by 90-100%, and 

entrepreneurs laid off about half of their employees. Large companies have lost 10-25% of 

their income. In Estonia, in 2020, to maintain employment in the first quarter, firms 

reduced working hours, and the number of part-time workers increased by 9.4%. Thus, in 

all compared countries (with the exception of Ukraine, first quarter of 2020) in the first and 

second quarters of 2020, the employment rate decreased. 

Almost globally, economic lockdown has had the greatest impact on low-skilled, self-

employed, casual workers, small business workers, and low-wage workers, which means 

that income inequality has increased. Low-skilled workers in Georgia make up 6.8% of the 

employed, and in Ukraine - 19.1%. Persons with incomplete primary, basic general and 

secondary education in 2018 in Armenia accounted for 44% of the total employed. 

Obviously, restrictions caused the greatest damage to this group of workers, since they 

perform such work that cannot be organized remotely. In the observed countries, the areas 

most affected by the lockdown, employment fluctuates between 25-40%. The number of 

employed is the largest in the sphere of wholesale and retail trade: in Armenia 12.6% of the 

total number of employed, in Georgia - 11.7%, in Ukraine - 23.2%, in Belarus - 14.5%, in 

Estonia - 1 2.8%. 

It is known that the larger the size of the informal economy, the more difficult it is to 

overcome the impact of the crisis on the economy. The informal economy in Armenia is 
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35.96% of GDP, in Belarus - 32.37%, in Georgia - 53.07%, in Estonia - 18.49%, in Ukraine - 

42.9%. Informal employment continues to remain high in Armenia, in 2019 it exceeded 

46.0% of the total number of employed. The wages of informal workers are low, which 

means that they have little or no savings and find it extremely difficult to compensate for 

lost income. According to the World Bank, as of June 2020, 60.3% of jobs in Armenia were 

paid, which is an extremely low indicator compared to other countries (with the exception 

of Georgia, where this indicator was 49.2%). For example, in Estonia it was 89.5%, in 

Belarus - 95.8%, in Ukraine - 84.3%. 

In fact, during economic shocks, the informal economy acts as a buffer, largely 

unaffected by shocks. However, the crisis caused by COVID, in this case, puts forward new 

risks: in the case of work, informal workers run the risk of contracting the virus. 

Providing support to informal workers is challenging for the state. The state should at 

least provide these workers with sufficient access to health services, compensation for 

utility bills, compensation for the costs of preventing the spread of infection in the 

workplace, since they, not being able to work remotely, continue to be at the workplace. 

In addition to informal workers, the COVID crisis has also hurt the self-employed 

population. In 2019, the self-employed made up 39.9% of the total number of employed in 

Armenia. It is known that some of the self-employed carry out seasonal work in the sector 

of tourism and, in general, do not have other sources of income. The lowest self-

employment rate in the countries under discussion was in Estonia - 10.6%, and the highest 

in Georgia - 51.1%. Vulnerable employment is also high in Armenia - 38.7%, which is the 

second only to the indicator of Georgia. 

The average monthly nominal salary in Armenia in the first and second quarters of 

2020,  increased by 9.2% and 1.1%, respectively compared to the same period of the 

previous year, while in Belarus in the second quarter of 2020, the average salary increased 

by 13.8% compared to the same period of the previous year mainly due to the increase in 

salaries of health workers. In Estonia, in the second quarter of 2020, an average salary 

increases of 0.9% was caused by foreign companies, which increased salaries (by 4.1%), 

mainly in the areas of financial and insurance activities, communications and information 

and legal activities. Meanwhile, local private companies cut salaries by 2.1% during the same 

period. The pace of wage growth in Estonia began to slow down back in 2018, starting in 

the second half of the year, which was driven by business expectations for employment and 

a slowdown in economic growth. 

Migrant workers, many of whom have lost their jobs, have not been able to return 

workers who returned to their homeland as a result of the quarantine established by the 

RA government until January 11, 2021, today are unable to return to their host countries, at 

the same time they do not have the opportunity to find a new job in their homeland. For 

this reason, private remittances also decreased in the studied countries, which in Armenia 

make up 11.0% of GDP, in Georgia - 12.7%, in Ukraine - 10.3%, in Belarus and Estonia - about 

2%. 

In the first quarter of 2020, remittances to Armenia in the form of wages decreased 

by 5.5% or by USD 6 million compared with the same of the period of the previous year. 

To mitigate and overcome the socio-economic impact of the pandemic, governments 

around the world have developed and implemented clear targeted interventions to curb the 
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economic downturn, combat unemployment, preserve jobs, support businesses, and 

leverage workers' skills. Despite the structural similarity of the instruments used and the 

fact that in some countries they were used even before the crisis, nevertheless, the 

conditions, size and timing of assistance to the unemployed, remuneration of workers with 

reduced working hours, government subsidies and business support often differ. 

The study shows that the measures taken by the governments of the countries to 

overcome the COVID crisis are based on the following 4 main pillars: 

1.  Mitigating the impact of COVID-19 on employees in case of being infected / 

quarantine, 

2.  Pecuniary support for those who have lost their jobs or income, 

3.  Assisting business to save jobs and income, 

4. Financial assistance to the affected areas. 
 

Survey among the experts on employment programs and labor of the RA  

The Results of expert surveys on the study of the labor market and 

employment of the RA 

A survey was conducted with the employers and the representatives of various 

experts of labour market. The expertise of the interviewes was duly taken into 

consideration. The purpose of the survey was to identify the trends in supply and demand 

of the labor market in the short and medium terms, as well as the demand for qualified and 

capable workers in various fields in the upcoming years․ Nineteen experts took part in the 

interviews, in some cases the experts chose more than one answer from the presented 

questions, so the number of respondents often exceeds the number of survey participants. 

The survey results are presented below. 
 

1.  Expected quantitative changes in supply and demand in the labor market in 

the current year. 

Sphere Changes of supply and demand 

Agriculture, forestry and fishing, wholesale and 

retail trade, car and motorcycle repairs, transport 

and storage, education, government and defense, 

compulsory social security. 

There will be no significant changes in supply 

and demand in the labor market, 

the supply to demand ratio will remain 

stable. 

Industry The decline in labor demand will be 

accompanied by an increase in supply. 

Accommodation and catering, culture, 

entertainment and recreation. 

Demand will drop sharply; supply will also 

decline in all likelihood. 

Tnformation technologies and communication The labor market will be relatively stable, 

showing an upward trend. 

Construction Both labor supply and demand will increase. 

Health care and social services for the population. Considerable growth is expected. 
 

2.  In the next 3 years, the expected quantitative changes in supply and 

demand in the labor market of the RA. (Based on estimations of the experts) 

Sphere Demand 

Agriculture, forestry and fishing, industry, wholesale and 

retail trade, car and motorcycle repair, education, public 

administration and defense, compulsory social security, 

health care and social services for the population, financial 

Supply and demand in the labor 

market will be relatively stable, 

showing an upward trend. 
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and insurance activities, organization of residence permits 

and public catering, information and communications, other 

services. 

Transportation, storage and industry. Supply and demand in the labor 

market will increase dramatically. 

Tourism and related services Supply and demand will drop 

sharply. 
 

Based on cluster estimations 

Sphere Demand 

Trade in various non-food products. Increase up to 5% 

Industry, construction, small wholesale trade, finance and 

insurance, IT and communications, healthcare, culture, 

education, residence permit, public catering, public 

administration, etc. 

Will remain unchanged 

Sphere Supply 

Agriculture, industry, construction, residence permits, 

catering, culture. 

Increase up to 5% 

Public administration, small wholesale trade, financial and 

insurance, IT and communications, healthcare, transport / 

warehousing, education and other areas. 

Will remain unchanged 

 

The conclusion is that short-term forecasts of experts bear the impact of the 

pandemic, and already in the medium-term they predict the restoration of the RA labor 

market, resuscitation and development trends characteristic of normal conditions. 
 

3. Trends in the demand for qualified and able workers for newly created jobs 

in various spheres of economic activity during 2021, including new quality 

requirements that are of paramount importance for the formation of demand 

in the labor market. 

Sphere Demand 

Agriculture, forestry and fisheries, financial and insurance 

activities, education, health care and social services  

tangible demand for qualified 

personnel, 

Construction, wholesale and retail trade, repair of cars and 

motorcycles, organization of residence permit and catering, 

culture, entertainment and recreation, transportation and 

warehouse economy, and other services 

noticeable demand 

Information technologies and communication intense demand 

Public administration, defense and compulsory social security both tangible and noticeable 

demand 
 

Among the requirements and opportunities the experts gave priority to deep 

specialization in the field of information technologies and communication. Among the new 

qualitative requirements that form the demand in the labor market they indicated 

knowledge of languages  

 

4.  The experts were asked to mark those specialties that are considered 

priority in terms of reducing demand in the labor market (up to 10 

specialties) and those specialties that are considered priority in the next 3 

years (up to 10 specialties). 
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From the point of view of reducing demand in the labor market, tourism, catering, 

recreation services, public administration specialties, librarians, ticket sellers, watchmen, 

postmen, cashiers, operators and salespeople in a shopping center, offline teachers were 

named as priority risky specialties, event organizers, social event specialists, organizers of 

outbound tourism, air ticket sales. It was noted that physical work and work organized by 

face-to-face contact with people, in particular, in the field of interviews and services, will 

decrease. 
 

5.  Among the five main challenges for ffilling the vacancies and newly created 

jobs 

1.  lack of practical knowledge, insufficient knowledge, 

2. lack of experience, 

3. the need for advanced training, 

4. lack of motivation, 

5. lack of government support. 

Other problems 

 decrease in the efficiency of organizing work on the distance system 

(educational sphere). 

 high demand for IT personnel and lack of appropriate qualifications. 

 rising unemployment in tourism and other service industries. 
 

6. New challenges and opportunities posed by COVID-19 in terms of job cuts 

and job creation. 

Sphere Challenges Opportunites 

Agriculture, forestry and fishing Reduction of demand - 72.2 Growth in online sales- 76.5 

Industry Reduction of demand - 76.5 Growth in online sales - 43.8 

Construction Reduction of demand - 52.9 The coefficient is not shown                                        

Wholesale, retail trade, car and 

motorcycle repair. 

Fewer jobs   - 52.9 

 

growth in online sales - 82.4 

 

Transportation and storage Fewer jobs- 50.0 

Reduction of demand - 56.3 

Growth in online sales - 31.3 

Increase of demand - 31.3 

Accommodation and catering Fewer jobs   - 76.5 growth in online sales - 43.8 

Information technologies and 

communication 

Other - 66.7                                    

 

growth in online sales - 41.2 

Increase of demand - 41.2 

Finance and insurance Fewer jobs - 31.3 

Reduction of demand -31.3 

Growth in online sales - 41.2 

Increase of demand- 41.2 

Public administration and 

protection, compulsory social 

security 

Fewer jobs - 60.0 

 

Growth in online sales -31.3 

Other - 37.9                                           

Education Fewer jobs- 40.0 

Other- 40.0                                       

Growth in online sales - 47.1 

 

Public health and social services Other - 60.0                                       

 

More vacancies - 50.0 

Increase of demand - 43.8 

Culture, entertainment and leisure Reduction of demand - 76.5 Growth in online sales -46.7 

Other services Fewer jobs - 41.2 

Reduction of demand - 41.2 

Growth in online sales - 56.3 
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Hereby, in all the studied areas, a decline in consumption and a reduction of jobs were 

noted among the main challenges and opportunities which imply an increase in 

consumption, an increase in online sales, and in some cases the use of other opportunities. 

 

7. The experts were asked to evaluate the ongoing program directions of state 

regulation of employment - from the point of view of greater impact on 

socio-economic development in the new situation on the labor market. The 

ratings were given taking into account the relative importance of the 

programs (0-100 points so that the sum of answers was 100). 

The results of the survey show that the role of none of the existing program directions 

for social and economic development has not been overestimated. 

 

8. The respondents believe that in general there is a need to revise the state 

employment policy. 
 

Analyses of focus groups  

The focus group interviews were conducted online, in which the heads of the Human 

Resource Management departments of 6 large employers in Armenia took part. The 

participants were unanimous that the discussion of the topic is extremely relevant, and the 

questions of the questionnaire provide an opportunity to identify the problems recorded in 

the labor market and make proposals for the development of appropriate policies. 

According to the interviewees, a lot of problems have emerged in the labor market and 

although they were somehow informed, however, especially after March 16, they faced a lot 

of challenges. According to them, some specialties, in particular, doctors, health workers, 

orderlies and drivers, are highly demanded. It was also revealed that many officials were 

underemployed. 

The respondents noted that over the next year the demand for the following 

specialists - construction, welders, as well as bakers and veterinarians - will increase. They 

are unanimous that the demand for IT specialists will increase in the near future. 

Particularly due to telecommuting, there will be an increased demand for technicians 

providing maintenance. Due to the growth of online financial services, the demand for 

workers in the financial market may decrease. In the field of sales, online platforms are 

gradually spreading, hence online sales became more popular. It was mentioned that it is 

quite difficult to find a specialist in food technologies in Armenia. 

Almost all the participants noted that there is a huge gap between the CVs and the 

actual abilities and skills presented by job seekers. Job seekers often exaggerate their 

abilities and skills. The next problem is that some employers try to refrain from registering 

an employee or indicate an amount less than the actual salary in the individual agreement. 

This does not proceed from the interests of not only the state, but also employees, since 

they are not protected by law, cannot attract credit funds in accordance with the salary and 

/ or provide a full-fledged work experience. 

The respondents also mentioned the difficulties in finding employees through 

employment centers. The shift to telecommuting has forced employers to rethink 

employment levels and employee engagement. 

Great importance was given to the cooperation of educational institutions and 

employers, state support, especially to those priority sectors of the economy, in which 
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tendencies of passivity of labor activity appeared due to the pandemic. The interviewees 

believe that it is necessary to exclude any abuse of employees. It is necessary to create a 

safe and healthy work environment and the possibility of growth, retraining and 

development of workers, which, in turn, will contribute to the stabilization and 

improvement of employment indicators. 
 

The analysis of job portals 

To obtain more detailed information about the dynamics of the labor market supply, 

the websites on which job announcements are posted were closely studied. In particular, we 

studied job advertisements posted on job.am websites; staff.am; careercenter.am; and 

myjob.am. During the study, data from these sites was collected approximately every two 

months - as of July 30, September 30 and December 11. 

From the study of labor advertisements of 5 sites, it can be concluded that in July-

December 2020, programmers were the most demanded specialty. With the exception of 

data from one website, the demand for programmers was several times higher than the 

demand for the other specialists. At the same time, on three websites the demand for 

programmers showed a stable growth trend, on one of the websites there was a stable 

downward trend and on the other, the demand remained unchanged. 

 Relatively more vacancies were also in sales, advertising and finance, however from 

July 30 to December 11 the general tendency was declining. There were much fewer 

vacancies in the restaurant sector, in the recreation and service sectors, which is, of course, 

due to the impact of the pandemic. 
 

Assessing the results and the potential of government employment and service 

programs and proposing solutions 

Structural objectives of state employment programs 

The special nature of the state employment policy is that it has a simultaneous impact 

on the economic and social regulation of the country. This theoretical and practical 

statement is also enshrined in the RA Employment Law, according to which the state 

employment policy is aimed at strengthening social solidarity, developing social partnership 

in the field of employment by creating new jobs, filling vacancies, improving working 

conditions and improving payment systems. labor. This law lays the legal foundations of the 

model of state regulation of employment, within the framework of which the main 

economic and social goals are fixed. 

From the goals of the employment policy follow the main sub-goals, which are defined 

in the part 4.2 of the five-year program of the RA government. Expenditure priorities in 

the sphere of employment, equivalent to these sub-goals, are formulated in the medium-

term expenditure program of the RA government for 2020-2022. However, starting from 

2014, after the introduction of this new model, the objectively necessary institutional, 

informational and functional bases for its application are still not fully provided. 

The RA Ministry of Labor and Social Affairs develops an Annual Program for each 

next year based on the results of the labor market analysis and future mid-term final 

forecasts. In the course of the development of the program, the goals and priorities 

stipulated by the medium-term expenditure programs of the government and the long-term 

development of the Republic of Armenia, international obligations undertaken in the 

sphere of labor and employment should also be taken into account. 
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According to the legislative regulations of the Republic of Armenia, in terms of 

planning for the next year, the results of monitoring and evaluation of annual programs 

implemented during this year and carried out in the past medium-term period play a 

decisive role. The annual state programs developed within the framework of the current 

employment policy model did not provide for reserve funds, which, in accordance with the 

changing situation, in these years should ensure the possibility of a flexible response to the 

labor market through employment programs. The significance of this opportunity has 

become more important since March 2020, as new challenges are recorded in the RA labor 

market due to the consequences of COVID-19. 

One of the pillars of the current model of state employment policy is the provision of 

stable employment for state employment programs. Establishing indicators of stable 

employment and annually targeting them to ongoing state employment programs are a 

prerequisite for targeted management of state support for employment and implementation 

of program budgeting. Only with the use of this system of indicators is a qualitative 

assessment of state support for employment possible. Otherwise, the real high risk, 

according to which the employer will receive state support for the employment of the 

unemployed will not be manageable. In this case, the programs will not serve their purpose, 

inappropriate expenditures will be made from the state budget, and the problem of the 

citizen who received state support will remain unresolved. 

From the very first days of the spread of the coronavirus in the Republic of Armenia, 

the government has been implementing more than two dozen programs of state social and 

economic assistance. More than a dozen of these new programs are aimed at solving 

problems in the labor market and employment. The actual amount of financing aimed at 

solving employment problems and providing various state assistance to about a dozen new 

programs is about 70 billion drams. As a result, the problems of possible job reductions, 

non-payment of forced downtime, as well as the problem of losing existing opportunities of 

self-employment were solved to a certain extent. Individuals who lost their jobs were 

provided with various social assistance, which to some extent mitigated the social problems 

of their families. However, in fact, the new pandemic has not yet been overcome, its 

negative consequences on the labor market may continue indefinitely, against the backdrop 

of continuing high risks. 

The forms of state support for employment can be classified into five main groups and 

18 program areas - taking into account the nature of the support provided for by these 

programs and the procedures for providing. 

From the point of view of effectively confronting new challenges in the labor market, 

finding collective solutions to new employment problems, as well as taking into account the 

strategic goals and priorities in the employment sector, it is objectively required that the 

funds allocated from the state budget consistently increase in at least 5-10% per year. 

Funding from the reserves should be based on programs. Thus, the possibility of 

operational management will be provided. The reserve funding, after the final clarification 

of the initial program framework, can provide a quick counteraction to new problems 

arising from the situation - with the implementation of new anti-crisis state employment 

programs. If there is no need for spend funds for this purpose, reserve funds can be 

redistributed in the 4th quarter of this year and directed to the existing state employment 

programs that have objective demand and high efficiency. Thus, it is also possible to limit 
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and make manageable the unpromising processes of limitless inter-program redistributions 

of funding allocated by the state budget to state employment programs. 

In terms of ongoing inter-program reallocations, it is also necessary to take into 

account the possible decrease in the average cost-effectiveness indicator of the annual 

program. To this end, in annual programs, it is also necessary to calculate the average 

indicator of cost efficiency and, in the case of current reallocations, the acceptable limits for 

its reduction. 
 

Other proposals for measures to mitigate the economic and social impact of 

Covid-19, regulate the labor market and provide employment 

 1. Vocational training for partly unemployed people, people with risky layoffs 

and having temporary part-time employment - vocational training, retraining or 

work practice also due to the reduction of business for persons who are temporarily 

part-time employed, for persons who have completed part-time work from the load 

of full-time working day. It has to be done in the following manner: 

1.1. Everyone, regardless of age group, can become beneficiaries. 

1.2. During the entire period of retraining, the employees receive remuneration in 

accordance with his working hours and the payment of the remaining non-working hour 

subsidized by the state in the amount of the minimum monthly wage boards. 

1.3. If the total salary exceeds the employee's monthly salary, then he receives the 

actual amount of his salary. 

1.4. Provision of on-line trainings on such skills (mainly teaching new foreign 

languages and IT skills) that can be obtained through distance learning. 

1.5. On-line professional retraining and training courses can be organized both by the 

state employment agency, local government bodies, and in the organizations themselves 

(possibly at the workplace, with the preservation of social distance, but without the 

principle of compulsion) and universities, vocational educational institutions that carry out 

the relevant educational programs (increasing free places in educational institutions, 

providing higher professional education for employees, organizing short-term distance 

courses, in the form of summer schools) with the support of the Ministry of Public Health 

and Social Affairs. 

1.5.1. The remuneration of the retraining people is subsidized by the state. 

1.5.2. When hiring a practitioner, the state provides the employer with an additional 

grant, subsidizes his salary for several months, during and after a certain period of 

time, the employer is obliged not to dismiss him from work. 

1.5.3. In the case of employment of people who became unemployed due to the 

reduction or termination of the activities of another organization, the company 

receives an additional grant or subsidy for a certain period of the employee's 

salary. 

1.6. The State Employment Service should promptly inform all beneficiaries about 

the organized retraining courses through their official electronic pages, emails, social 

networks, information on public radio. 

1.7. The Public Employment Agency may also post videos, links to retraining courses, 

or organize webinars on its website. 
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1.8. To develop an online portal for distance professional training and retraining 

courses, where information on courses in all areas will be provided in separate sections. 

2. Organization of job fairs  it is necessary to organize an online job fair and 

professional promotion for at least 3 days. 

3. To fill available vacancies and raise the awareness of job seekers, it is 

necessary: 

3.1. to develop an online portal of vacancies for the employer in need of urgent 

replenishment, at the same time initiating activities for quick online registration. For those 

who have difficulties with online registration, an availability should be arranged to 

exchange information by phone (if possible and by e-mail). 

3.1.1. to develop an online portal where job seekers can get online advice, understand 

what jobs they can take in accordance with their skills, participate in retraining, 

listen to lectures about presenting to an employer online, r writing a resume, etc. 

Job seekers should be able to purchase the same consultations also by telephone, 

e-mail or other means of remote communication. 

3.1.2. to develop a system for automatic management of labor demand and supply, in 

which employers will exchange information about vacancies in the demand 

segment, and in the supply segment, job seekers will exchange information about 

their skills and abilities. The tool will allow assessing the possibility of urgent 

replenishment of vacant jobs (in Armenia there are only a database of employers 

and job seekers). 

3.2. to prevent the reduction of employees of the State Employment Agency (and not 

only), moreover and replenish the staff with IT specialists who will provide software 

solutions for the above activities in order to facilitate the implementation of the above 

actions. 

4. As part of business assistance the following measures need to be undertaken: 

4.1. Financing sustainable costs of the affected companies, reducing the depreciation 

of fixed capital from taxable income, deferring rental payments - subject to repayment 

within the next one or two years. At the same time, the rent is compensated by the state if 

there is an agreement with the tenant. The amount of compensation can be set during 

previous months at a certain percentage of losses incurred in comparison with the same 

period of the previous year. 

4.2. To solve the problem of business liquidity and increase the availability of bank 

loans, it is necessary to develop a system of state guarantees and provide credit guarantees 

to small and medium-sized enterprises in the affected industries (you can only target 

companies in the field of tourism, accommodation and catering, culture, entertainment). 

Provide credit holidays for the return of payments or interest on the loan (the choice can 

be left at the discretion of the borrower). 

4.3. The affaected companies subject to VAT tax, establish VAT and income tax 

leave should be exempted from fnes for delaying the subnmission of the tax reports 

4.4. Transfers to the compulsory funded pension system should be suspended for a 

certain time. 

4.5. Estimate the costs of anti-epidemic protective measures for each person within a 

month, preliminary deductions from the employee's taxable income in the amount of 

monthly expenses. 
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5. The system of unemployment benefits 

5.1. Employees who are in quarantine, on sick leave, at the initiative of the employer 

in forced downtime, to submit unemployment benefits at the expense of his compulsory 

accumulative pension fund. The state can subsidize the deductions made also during the 

following years. 

5.2. An allowance should be for granted in case of job loss or searching for a new job - 

in order to cover the costs of finding a new job in the short term by the employer. 

5.3. An employee transferred to a part-time job and working on a non-subsidized 

salary should be given the opportunity to simultaneously enter into an employment 

contract with another employer, before changing his status at the main workplace: 

Establish a dismissal / job search allowance for students who have lost their job full working 

day.   

A SMART analysis of active labor market policies was also carried out. 

The above-metioned proposals were put forward in order to prevent negative trends 

caused by the new epidemic in the labor market and their undesirable consequences, as 

well as to revise new approaches to state regulation of the labor market, to 

comprehensively revise the existing programs of state support for employment, to bring 

them in line with the objective socio-economic situation, are aimed at solving the problems 

identified in the study. 
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